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PRESIDENT 
uring the 2009 General Motors auto crisis, we were forced to buy One particular item from those dark days 
int ane hy baihaieRederil aad Provincial that has finally been concluded is the Health 
Into merous Concessions Dy DO € Feder: a TOvINCL Care Trust (HCT) for current and future retir- 
governments, in order to ensure GM would receive much-needed ees and surviving spouses. If you don’t recall, 


loans in order to survive and thus provide a future for our at the time the governments made it perfectly 

. clear--no Health Care Trust, no loans. When 
membership. GM went into bankruptcy protection in the 
United States in 2009, everything we knew 
about our livelihoods was at risk. Our jobs, 


x - [| V ISS. i} D = wages, health care benefits and pensions. Re- 
® ‘AW a TC A tiree health care benefits could have been cut 
—— a. ha off completely if General Motors went under. 

LOC AL 2) nS ISS OE The pensions were particularly at risk; the GM 


pension was only funded at 42 per cent on a 
PAGE wind-up basis. There was a $6.3 billion defi- 
cit. Our retirees and surviving spouses would 
have suffered enormous hardship if the Com- 
pany collapsed. 
Health & Safety I cannot emphasize enough, the final deal 
that was reached in 2009 involved sacrifices 
see NEW - page 2 
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Semi-private hospital stays 
Retirees’ Corner are NOT covered by 
Green Shield. 
Please inform your 
family members of this. 


If you are signed into the hospital 
requesting semi-private, 

————EE you are responsible for 

2012 GM Shift Calendar the additional $240 per day fee. 
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New Product Is A Must For GM - continued from page 1 


by everybody, both active and retired, in or- 
der to keep GM alive. We did this because 
the alternative (the liquidation of GM in 
Canada) would have been far worse for 
everyone. Lost jobs for our active members, 
including those employed throughout the 
auto parts sector, complete loss of health 
care benefits for our retirees and a massive 
cut in pensions. 

As part of this process, the details of the 
Health Care Trust were put before the Su- 
perior Court of Justice for its approval. As 
of Sept. 13/11, the HCT has been approved 
by the Court. 

Since then letters have been sent out to 
all GM retirees and surviving spouses ex- 
plaining the court approval settlement and 
its details. 

Included within this documentation was 
a page titled Opt Out Form, which if com- 
pleted and returned by the date identified, 
would leave a member at the mercy of GM to 
provide health care benefits (remember, the 
court has approved the HCT settlement and 
GM is under no obligation to provide benefit 
coverage as a result). Our advice to retirees 
and surviving spouses was to not opt out. 
In case there are those members who re- 
turned the form without fully understanding 
it, please do not worry, as you will receive 
another notice advising you that you have 
chosen to opt out. You will then be given the 
opportunity to opt back in and ensure you 
have the same benefits as everyone else, as 
administered through the trust. 

If any retirees or surviving spouses have 
any questions related to this issue, please 
do not hesitate to contact the benefit repre- 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Atlas Logistics (Ajax) 
Johnson Controls (Whitby) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
CEVA Logistics Supplier Park (Oshawa) 
Americus Logistics (Ajax) 
syncreon Supplier Park (Oshawa) 
Armada Toolworks (Lindsay) 
AGS Automotive (Oshawa) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

Mills Motors Buick GMC (Oshawa) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 


Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Abednego Environmental (Oshawa) 
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sentatives at CAW Local 222, 905-723-1187 
or 1-800-465-5458 and your concerns will 
be addressed. 

The issue of the HCT created a degree of 
unrest among some of our retirees and I fully 
understand the concerns heading into the 
future. There have been some retirees who 
accused the Union of turning our backs on 
retirees, or throwing retirees under the bus. 
This is absolutely not true and downright 
misleading to even suggest. Our Union has a 
great tradition of protecting the best interests 
of our entire membership, both active and 
retired, and to suggest otherwise is nonsense. 
I truly hope, going forward, we once again 
have bargaining strength in order for us to be 
in a position to make improvements for our 
membership, both active and retired, as we 
did for so many years prior to the auto crisis. 

During the 2009 auto crisis we were faced 
with near devastation. As I stated earlier, both 
active and retired members were forced to 
accept sacrifices or all was lost. I understand 
the HCT is not perfect, but I also know this 
Union did what it had to do to protect jobs, 
benefits and hard-earned pensions. 

The federal and provincial governments 
contributed just over $10-billion to save 
General Motors. Your Union was able to dir- 
ect over half of those monies into the pen- 
sion plan and health care benefits. 

During this challenging period of time, 
on many occasions I have stated not to let 
this issue divide our membership. I truly 
believe it has not, although there are some 
who will always be critical. I understand 
that. We must stand together in solidarity as 
never before, as a proud Membership, both 


active and retired, as we still have major 
challenges ahead of us. 

The new General Motors is operated by 
bankers and investors whose top priority 
is to get the most bang for their buck. We 
are now not only in competition with the 
offshore automakers but also those in the 
United States and Mexico. 

The UAW just completed bargaining with 
General Motors. Their new contract sees 
their members once again receiving no wage 
increases, no COLA and no pension increas- 
es. They were however awarded products 
within many of their plants. Our over-inflated 
Canadian dollar places us as a high-cost 
producer of vehicles within the global auto 
industry. We continue to have no protection 
in place, as the Auto Pact once did. 

Your Union’s top priority going forward 
has to be jobs: without stable employment, 
the future is extremely bleak for so many, 
both active and retired. 

In GM Oshawa today, the plant population 
sits at approximately 4,500. Our Consoli- 
dated Plant remains scheduled to be idled 
— closed — in 2013, where approximately 
2,400 members work today. We must do 
everything within our power as a Union to 
ensure we obtain vehicles to produce, be- 
cause without product, once again we could 
be looking at devastation for not only GM 
members but all of our members within the 
auto parts and transportation sectors as well 
as our retirees. So many in our community 
depend on this industry; we must do what we 
can to ensure its survival well into the future. 

In Solidarity. 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


UAW: 


Negotiating Jobs 
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At Any And All Costs 


he present Plant population is as follows: 


Production 
H Active — 3,686 (includes 73 Trades in production and 
377 SWEs) 
@ Layoff 1C 14 
@ Sick LOA 171 
@ LOA 22 
@ Total = 3,893 


Skilled Trades 

™ Active 584 (includes 73 temporarily recalled for the week of 
Oct. 17) 

@ Layoff 155 

@ Sick LOA 15 

@ LOA6 

@ Total=760 

The split in trades between the two plants are: Consolidated 182, 
Flex 194. There are additional numbers in Flex as a result of the pre- 
production and current project work. These numbers do not include 
Stamping, WFG, CREC, etc. 

At the present time the Flex Plant has had one week down in Oc- 
tober, with another scheduled for the week of Nov. 21/11. The Com- 
pany has also indicated there could be possible down weeks in the 
Flex system in the first quarter of next year as a result of slumping 
Camaro sales. 

In the Consolidated side of the house, sales for the Impala remain 
firm and sales of the Equinox are still on the rise. At the present time 
the Company does not believe there will be any down weeks in the 
near future. 

I found it very alarming that in an Automotive News article dated 
Oct. 17/11, General Motors CEO Dan Akerson was quoted as saying 
that General Motors plans to shift some production of its Chevrolet 
Equinox and GMC Terrain from factories that presently assemble the 
popular products to other facilities to alleviate tight supplies. 

He even makes reference that the present shuttle system from 
Cami to Oshawa has been an effective stopgap but it’s not a perma- 
nent solution. He also makes the statement that we can’t run like 
that forever, that GM has to bring it to other plants in the next 12-24 
months. They are looking at Spring Hill and have looked at other 
plants. It’s important to know that GM has agreed to spend $419 mil- 
lion in the Spring Hill facility. 


As a Union we must find replacement product for the Impala, as 
the present Impala builds out in the first quarter of 2013 and the next 
generation Impala will be built in the Flex Plant. We must find ways to 
bring more product to Oshawa as we certainly can’t rely on just over- 
flow volumes from the Cami facility to sustain our employment levels. 

At a meeting late in October, the Car Plant Manager stated he sees 
Flex at a line speed of two shifts at 60 JPH or three shifts at 45 JPH 
once the Impala is introduced. These line speeds will nowhere come 
close to absorbing the jobs that will be lost in the Consolidated plant 
in both trades and production. 

The biggest problem we face is that the present product portfolios 
for this time frame have been announced. We must be proactive in 
going after product going forward or live with the fact that we will 
have a one assembly line plant facility in Oshawa. 

As your plant Chairperson I am not prepared to sit on my hands 
and watch plant after plant in the U.S.A. be awarded product. It is 
abundantly clear that the UAW in their most recently ratified contract 
was totally focused on jobs at all cost. 

I am not about to insult anyone’s intelligence and suggest that we 
expect this membership to compete with Mexico and China. Trust 
me, we are going to have our hands full competing against workers 
directly south of the border, especially with where the Canadian dol- 
lar is hovering at the present time. 

They also have President Obama who is in the political fight of his 
life and is committed to keeping jobs within his borders. He’s made 
it very clear that his government bailed out GM in an amount of close 
to $50-billion and he wants jobs for Americans at all cost. 

Wouldn't it be great if our Canadian government was of the same 
mind set? 

There has been a lot of discussion in the plant in regards to the 
most recent voluntary Skilled Trades weekend crew proposal in the 
plant that would have brought 50 trades off of layoff. I brought it to the 
trades committee and they felt this was not the right thing to do at the 
present time; I respect their decision and have notified the Company. 

We must remain united as a union and our main goal has to be 
keeping our membership working. 

As your Plant Chairperson I will continue to meet with the Com- 
pany in an attempt to bring members back to work in both trades 
and production. 

As always, I can be reached at 905-644-2480, mike radio 2480 or 
by e-mail at greg.moffatt@gm.com. 

In Solidarity. 
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FINANCIAL SECRETARY’S REPORT 


How Public Perception 
Has Been Changed 


t is interesting how public perception 

has changed over time. Back not too 

long ago when a strike would occur 

the blame would more often than not 

land solely on the employer for not 
negotiating in good faith. The public would 
sympathize with their fellow blue collar 
workers and they would direct their anger 
at big business for the disruption to their 
everyday lives due to the strike. 

Over time it seems that the corporate- 
owned media has drawn the anger towards 
the employees instead of the employer. Now 
any disruption due to a strike is the fault of 
the workers not accepting the agreement 
put forth by their employers, no matter what 
that agreement may include. 

The corporate and right wing media put 
the spin out there that all workers, union- 
ized or not, must accept the fact that this 
is a new world we live in now, and we all 
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must make adjustments to our expecta- 
tions. This would be far more believable if 
the CEOs of the corporations were taking 
pay cuts but we know that isn’t the case. 
It would be far more believable if we had 
fair trade agreements, not free trade agree- 
ments, with countries that are just emerging 
and that have pay packages around $5 a day, 
with no health and safety regulations and no 
concern for the environment. Remember 
we are all blue collar workers and are part 
of the 99 per cent, not the one per cent that 
controls 99 per cent of the money in the 
world. As blue collar workers we must stick 
together. 

On Oct. 7/11 the CAW Local 222 Recrea- 
tion Committee’s golf tournament was held 
at Bowmanville Golf Course. I wasn’t able to 
attend this year due to a prior commitment 
but by all accounts I heard it was a great 
event once again. I’d like to thank Dean 
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Howse, Steve Hunter, 
Ron Winterink, Fran- 
ces Berney, Mark 
Petrie, Kevin O’Shea, 
Corina Sheppard, 
Dave Donaldson, 
Todd Bidwell, Paul 
Kelly, Tom Kelly and 
Ryan Vandermeer, 
our CAW Recreation Committee, for the ef- 
fort put into organizing and running this 
event. 

On Oct. 25th and 26th the Retiree’s health 
and wellness fair was held at our CAW Local 
222 Union Hall. It was a great success as 
our hall was a beehive of activity both days. 
I would like to thank Jim Beaudry, our CAW 
National Wellness coordinator for organiz- 
ing this event, along with all the sponsors 
and volunteers who helped make this event 
a great informative day for our retirees. 


DALE 
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Ontario Shores has introduced a new 
venture, focusing on seniors and 
dementia. In support of this initiative, 
CAW Local 222 President Chris Buckley 
presented a donation from the Social 
Justice Fund to Paula Arscott of the 
Ontario Shores Foundation for Mental 
Health. The new program will work on 
improving care for individuals and 
their families, while working to create 
economic savings across Ontario. In 
Canada, over 500,000 people have 
dementia and that number is expected 
to double within 20 years. 
——E————————————— eee 
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CAW Local 222 Financial Report 
Covering The Month Of August, 2011 


Wotal RECEP sss cscess cosarsssearrcanecadisnenneaonaadeuoaes $ 634,568.57 
WOtAl, EXP CUSC css ccsietd ccessssncehstacoiwstaerdexoveriveed uncceesctexeioress 580,490.45 
Sur pls (MCMC) ides ccoparsecrrccoircirenccomadomeactn xdaniccss $ 54,078.12 
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Balance Sheet As At August 31, 2011 


ASSETS 

CURRENT ASSETS 

GSTs. ssavayessvvssersveavaaacecasmvasvn ius tiacscesessestszsenens we 355,823.63 

Bank......... . 1,198,469.38 

Total Bank... we 1,554,293.01 

WD OSIU AW GU sos sxssrssasvsess sscersteaetasrssaaeevecscesctoeceecactecasstessseatessttnaats 37,640.17 

Due from Dental Centre ...c.cccccccscscccccsescsessssscscsvsvscsctensvscscseseveevsvevenes 40,169.39 

Dominion of Canada Bonds . : 12,000.00 

Short Term Investment ..........cccccsssscscscscsssssssesesssesescssesessssseseseseeseeenees 1,072,185.48 

TOTAL CURRENT ASSETS...........cccccccccscsscscsssscetsscssssscssssssessssessseasnsees _2,716,288.05 

Fixed Assets 

FT rR ee ET aE CS DOO 615,195.00 

Buildings .. 2,829,533.00 

Equipment 92,627.61 

Total: Fixed ASSCtS .......c.c.cccccccsscscscsseseescsesesescecesesesesesescssscstsesseseseees _3,537,355.61 

WOTADSASSEUS sss cossaseveosslilieacovevida its cacsecsastvsareetiovorersasesconstiueevenst 6,253,643.66 

LIABILITIES 

CURRENT LIABILITIES 

ACCOUMIS: Paya DI sssecssvsvaretovesssscessssnswssuversssiaurieevesee teensex danseesecucecrnesiins 421.16 

Accrued Liabilities 1,357,564.84 

Vacation Payables ics cssiaaiiiaiesroncidisnnsieainianinsanainii —685.05 

WI Payables isessserssrtisncovcnimnenndiieenn ‘ 

UI Payable — Lost Time 650.85 

CPP Payable.........s.sssece 635.86 

CPP Payable — Lost Time.. : 1,522.46 

Income Tax Payable, .ssssssssasserssesvsssvssssesssssssssesanneys 6,963.86 

Income Tax Payable — Lost Time ..........cscecsesseeseneee 4,146.39 

Receiver General Payable sa 14,004.86 

BUT Payable sccscevesstaumivrcnssnrnnnenmnveiansniavis rammed 5,271.07 

Union Dues PAVADL Es ss csssasesecsseessesnersnnsessensennanecasvsorsccercecceeceeszeasssesssanaaszz 1,195.66 

7\\(0 2,548.85 

Family Support........ 41,784.38 

Charitable Deductions.. F 2,570.79 

WB Payables scsssscssststetevys cavsattncerssiaviasvartssuansandsva na acterieecvesssnesiacceanants -52,811.19 

Retired Members Fund .....c.cccccccccccsccsscscscscscsessescscsesssesesecscscscsesesesevsvenes 97,169.73 

Recreation Fund..............6 5,811.10 

Lear Whitby Adjustment FUNG... ccsessecscesssseseeseesecseceseeneenecneetentens 0.00 

TOTAL CURRENT LIABILITIES ...0...0....00ccccececcceteeseteeeeseseeseteeseneees 1,474,003.88 

TOTAL LIABILITIES 1,474,003.88 

EQUITY 

NET ASSETS 

N@t:ASSC1S 5353 ssssSiasiihinendessnareoatse a eustdars aiieceenseaenan 4,571,959.71 

SSM AUS cs cea ecccrcssasssasssasesen sees arenes eeeseee cee cece eee tee ancaczcaaiaat 207,680.07 

TOTAL: NET ASSETS | ssessssessesessesssscavovessevestassusiacarsetvid arate eisecaeceieuss 4,779,639.78 

TOTAL EQUITY . _4,779,039.78 

LIABILITIES AND EQUITY......c.c:cccccssssccssssssssssssesssssssssscssssseseesese 6,253,643.66 
~ @m ses 
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CAW Local 222: Income Statement 
August 1-31, 2011 


REVENUE 

INCOME 

Membership: Dues scesssssvevessssccevvessssscesrsesasssvevesansveanavenssaprenneeneencctsnneach 585,359.26 
iAH ONS sitecctcceaectctdiniiiavinss aii asi antanrancunamnnian 1,560.00 
Oshawa Area Skilled Trades ....cccccccccccscscscscsessescscecscscscscscsecscsvssssessevsvsees 160.90 
S.U.B. Receipts... 27,912.61 
Greenshield ReCOVETiICS.........c.ccscsccsescssesessssessescssssssuesestssssvsssscsussesteseanees 4,163.76 
Hall Maintenan Ce sisieseccccesitinissrasnnpinnsinsiitananadernmummnnanes 2,533.25 
Staff Wage Recoveries .... se 1,649.40 
Miscellaneous Collections ......c..ccccccccccssssessssessessstssessssesestessstessscssescseeses 1,136.00 
Oshaworker ieciicicscaccccveanenssies asin incaiseeniiceannnmrnnnints 2,750.00 
Recreation... 760.00 
RONG caresses 6,420.00 
Telephone Income. 163.39 
TOTAL REVENUE 3255 cceccconinninewanieiaiape iii 634,568.57 
EXPENSE 

OFFICE AND BUILDING 

Kimnployee: Salaries’ ccsssevssssisiscadeveansesassea ssasacetdecanssvensdbonsreanesnnevraceecetopenoys 71,530.26 
WP EXPONSE cccsccceccsesssceccectiiitlareimannnniniinn 1,655.73 

GPP EXPONSE iiccssscironcleinnamnurenrnieiiiees 3,768.53 

WCB Expense.. 7 324.62 

BHU EXP OnSE: iecesessezssasssssvesssvxcevsenssssassessssesecsssqvinnanes 2,477.59 

Other Benehits ciccccccesicciracassasnnnvianne 22,244.75 

Employee Benefits and Insurance 0.0... sesee nescence 30,471.22 
Hall Expenses .........0..... roanassiiesvonanssntgabesieidonsines dtesevobevoks 1,084.43 
Building Maintenance 10,163.62 
Tele PHONG vicsccpreycsesscencscrhercteereves 9,325.72 
Office Supplies and General Expense 8,106.59 
Officers Expense... eee ‘ 3,578.37 
Professional cscssiccssesssosessevessiveesvivssarasearseenvoeeviaesssaevnvaessasasssissviaviibedaeds 6,336.00 
Total Office and Building 0.0.00... ccceceeceseesseesteceeseesteeeeseesneeseeeee 140,596.21 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 8,513.19 

Per Capita — Durham Labour Council........... eee 2,677.40 

Per Capita — Lindsay Labour Council. 3 25.20 

Per Capita — CAW ASSeSSMeNt.........ceccsseeneseeseeseeeeees 331,323.36 

Per Capita — CAW Council... 6,132.72 

Total Per Capita: ccaincscdcanaiitiionssaenaiiininiiecaniecnsnen sient 348,671.87 
Lost Time: Wages and Benefits... cesses 55,528.09 
Lost Time Expenses M&E&H .. 21,544.50 

Lost Time Expenses — Hotels........c.cescsssesseeesteeseees 4,731.96 

Lost, Tinie: EXPensess<.ccitscestsitsesveasssssvsserreossayvaasvarneatroaaaisunnaritnicssviieenss 26,276.46 
Misc. Election Costs... ie 958.80 
GUC Ofc: Gesccsavsesvessasaseiavsndceg ieartcdassassiaasaneveviaasebabhbaeggsonanvaebunstuonde —933.10 
Investors Group Trust — Staff Pensions .........cccsseseseeseeseeeeseseeseeeeeneene 4,750.72 
Picnic 3 170.50 
PUD LiGity s cccsscccceccessssazisssssasasesseszzatsnnsacazsazsausninsvensa dees ebveannshaseacdonastecenees 50.00 
REGCHCAL Of sa) cacsceetcsccsasazaeuneteisnessssoseestiiisatoantnaiinemme IAS 760.00 
Welfare and donations ee 3,500.00 
SIG MAGGS is eeccacceztscsacscnyasicussasses oeeszesnsavavasasavovoveecoeovoeaearenannaunns teresees 160.90 
Total Organizational :c:.csscsscscesesssssssssssssstsrsiievensncaseaneceontverasaassants 439,894.24 
TOTAL EXPENSE 555 cecsccdssesarvcen aesieveenvieveccet ave oteicsiona coast aeaeetees 580,490.45 
NET INGOME 02: sscsssetssssssissiusssccscaiiioninarnenmaaannsanitenencetiees 54,078.12 
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Rally To Support Service Canada Workers 
| 


On October 20, members of CAW Local 222 
joined with Service Canada workers in Oshawa 
to draw public attention to the Federal 
Government's slashing of federal programs ie 

and the staff who provide them. The Federal \% 
Government wants to remove staff from the 
Service Canada office in Oshawa that has been 
of great value to our members for years. 


Have you ever had a problem with your 

E.I. and then had one of our Service 
Representatives at the Union Hall or one of 
our SUB reps get it fixed for you? If the Federal 
Government has its way, we would lose our 
E.I. liaison in Oshawa and no longer have 
direct contact with Service Canada. We would 
be unable to fix problems like we have in the 
past. Imagine the delays in payments! Imagine 
the nightmare for our members! 


Time's Running Oy 


Please call your MP and demand that they keep 
these vital workers in Oshawa. In Oshawa, call 
Colin Carrie at 905-440-4868 or email him at 
colin.carrie @parl.gc.ca 


Service Canada workers are members of the 
Canada Employment and Immigration Union 
(CEIU) Local 521, a component of the Public 
Service Alliance of Canada. 
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ARMADA TOOLWORKS UNIT CHAIRPERSON’S REPORT 


Working Together Is Key 
To Future Success At Armada 


ince this is my first article in the Oshaworker, 1 would 
again like to thank the membership for their support in 
overwhelmingly electing me as your new chairperson at 
Armada Toolworks. I will do my very best to represent 
every single member without prejudice. 

Let me first start out by reminding each and every one of you that 
you are the Union and you have a voice. The Union doesn’t just con- 
sist of a chairperson, two committeepeople and six shop stewards. 
We are all in this together and we are all members of CAW Local 222 
at Armada Toolworks in Lindsay. The more people who understand 
this the better off and stronger we will be as a Union. We must stick 
together and fight management on important issues. 

On a side note the arguing amongst brothers and sisters must 
stop. I know brothers and sisters do fight but as I am your leader I 
am asking you to stop the bickering amongst each other and save it 
for management. 

So far the company has showed signs that they would like to work 
with us and not against us. Throwing us a barbecue in recognition of 
our hard work and then mandating Saturday overtime unfortunately 
shows that we are not totally on the same page. But I assure you they 
are trying and I believe there could be some more positive changes 
down the road. The company says the mandated overtime was ne- 
cessary due to increased customer demand. As I write this we are 
being mandated for our fifth Saturday after management assured us 
it would only be for three weeks. 

The management has decided that they could create new pos- 


itions in plastics called production assistants 

which would replace the line leader position. 

This job would not be a posted position ac- 

cording to management. This means that they 

would be able to pick and choose whomever 

they wish without any regard for the job post- 

ing procedure or seniority. In the committee’s TOM 
view this is a clear and direct violation of WORSLEY 
Article 12 of our Collective Agreement. I have Fontes 
evidence of past arbitration cases that are 

similar to ours that management was wrong 
by not posting the jobs and the arbitrator 
awarded the decision to the union. We have filed a policy grievance 
on this issue but I urge all employees with seniority to file a personal 
individual grievance as well if you feel you have been passed up for 
this position. 

In the meantime we must ensure that we all continue to follow 
all orders of management regardless of whether we agree with them 
or not. The only time we can refuse a direct order is when it clearly 
endangers oneself or someone else. Keep this in mind before you tell 
your supervisor “No! I will not do this or that.” The only thing we 
can legally refuse is unsafe work. If it is a violation of the Collective 
Agreement do it first and contact your steward to file a grievance 
after. 

In Solidarity. 


UNIT 
CHAIRPERSON 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


DRT Still Prefers 


To Challenge Union 
Instead Of Negotiating 


JOHN 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 


hile I am writing this article, it 

still is unclear whether or not 

GO Transit workers will end 

up in a labour dispute. Dur- 

ham Region Transit chose to 

print up layoff notices to send to our mem- 

bers instead of working towards a solution 

to keep us working, continuing to provide 

our community their transit service, while 

still honouring the GO Transit workers’ right 
to strike. 

Through the hard work of our commit- 

tee, along with President Chris Buckley and 

Local 222, working with the executive of 


Amalgamated Transit Union Local 1587, 
we were able to keep our members work- 
ing while still respecting the GO Transit 
workers right to strike. Especially in these 
very difficult times where employers are 
attacking unionized workers across this 
country, workers must stick together, and 
provide support for one another whenever 
needed. 

I recently attended the CAW Transpor- 
tation Conference in Port Elgin. The CAW 
represents over 100,000 workers employed 
in air, rail, ground, and marine transporta- 
tion, as well as in manufacturing for these 
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industries. This was 

a very interesting and informative weekend, 
as moving forward our Union can address 
the many issues facing workers in the trans- 
portation sector. 

Last month our workplace suffered the 
loss of two of our coach operators who 
passed away, and I would like to send our 
deepest condolences to the families and 
friends of Anthony Van De Ven, and Marcia 
Myrie. 

In Solidarity. 
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Welcome Back To 


KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT ( 


Kerr’s Laid-Off Members 


s our yard goes from vacant to overloaded, I’m glad to 

welcome back all of our laid-off members. For some, the 

recall came with a decision. As our workload has been 

next to none for the past few months, with next to zero 

Level 3 work on the shop floor, some of our Level 3 mem- 
bers were asked to return at the Level 2 rate of pay. Our Level 2 work 
is piling up and we are hoping that very soon the Level 3 work starts 
to roll in as well. 

Now come the questions as our level system has so many loop- 
holes, what is really classified as Level 1, 2, 3, 4, and 5? Level 1 
is straight-forward entry level until completion of your probation- 
ary period. Level 2 is standard SEO Police Options with some minor 
upfitting work such as backup alarms, back racks, caps, etc. Level 
3 used to be based on wiring controllers, light bars, strobes, etc, 
but now with the new engineering of our harness and the ease of 


JUSTIN 
MALLEY 
pre-made plug and play harnesses, should this | KERR INDUSTRIES 
still be classified as Level 3? This is a work in 
progress of getting everything clarified. 

Something else that came into play as of mid-October are more 
detailed work orders, drawings showing wire routing, wire colours, 
part numbers, customer comments and placement of controllers. 
This is by far one of the best ideas Kerr has put into motion. As 
always, there will be some changes needed so please let me know 
if there is anything that you see that could make this new work or- 
der system run even smoother. Without input, changes will never be 
made. 

Once again, welcome back everyone and I hope we will have a 
very successful end of 2011 and carry on through to 2012. 

In Solidarity. 


UNIT 
CHAIRPERSON 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT 9 


Atlas Members 
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Lead By Example 


n the surface, it seemed like just 
another month here at Atlas. It 
was worse than some, but better 
than most. Nonetheless, some- 
thing noteworthy happened this 
month in our hallowed halls of hurry-along! 
We showed Atlas, and ourselves, what can 
be accomplished when we come together as 
a unified force of brothers and sisters. This 
gesture was born of good will, then grew 
to include many other Atlas workers and 
it spanned the normally structured divides 
that exist in our workplace. We showed our 
employers that we are a force to be reck- 
oned with, and that we are a force which de- 
mands and deserves respect when the time 
to rise to an occasion is at hand. Even more 
satisfying was that this gesture resulted in a 
noble deed for a deserving young couple. 
Without becoming too personal, the mat- 
ter is one of bereavement. A junior member 
recently experienced personal tragedy in his 
family life. 


Atlas failed him miserably in that moment 
of need and for a company that thrives on 
incentive as a way of life, I saw none in their 
actions. When you take into account the vast 
resources this company has at its disposal, 
their over-the-top expectations of “toe the 
line” and their habit of saying “Be there 
when we need you, or else,” they neglected 
to do the right thing, when they told this 
man that in this case the company would not 
honour the intent of bereavement because 
he was a few weeks short in his seniority. As 
seniority CAW unionized employees, we bar- 
gain certain benefits for their importance 
to our needs. Some are bargained strictly 
based on the structure and operation of our 
workplace, some are for remuneration and 
one is bargained as a shelter and security 
in a time of need. Our young brother ap- 
proached this Union to inquire about be- 
reavement benefits. I had to tell him that as 
a probationary employee, he didn’t qualify 
due to his status but let’s see what the com- 


pany has to say. 

Their — response 
was that he didn’t 
make the grade and 
they didn’t want to set that precedent, or 
in other words “Sorry about his luck.” I 
guess I was expecting so much more con- 
sidering they were shoving big screen TVs 
and game stations out the door the week 
before. Through collections from within 
the warehouse we raised over $1000 to 
lessen the costs of a child’s funeral and help 
carry some of the load placed on this young 
couple. To Atlas, I would gladly sign off that 
the matter be viewed as “Without preju- 
dice to future claims” if the company had a 
change of heart and offered this young man 
bereavement pay in consideration of the cir- 
cumstances. Still, I won’t hold my breath! To 
this membership I say, “Good job” and on 
behalf of this young family, “Thank you all.” 

In Solidarity. 


LOGISTICS 
UNIT 
CHAIRPERSON 


a) SUPPORT THE UNITED WAY 
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Americus Members Need 


To Refer To New Vacation 


Form For 2012 


he Company has recently been issuing disciplines to mem- 

bers for unapproved absences. The issue is that members 

have used all of their negotiated sick day credits for 2011 

and also have used all of their 10 Personal Emergency Days. 

If any member is absent and has no sick credits or Per- 

sonal Emergency Days left for use this year, please ensure that you 

are calling in on time to report your absence due to illness, and make 

sure you provide documentation from your physician supporting the 

fact that you were medically unfit for work on the days you were 

absent. You must hand in the original document to your Supervisor 

on your next scheduled shift after your absence, retain a copy of this 

document for yourself and also provide a copy of the document to 
the Union Office to be kept on file on your behalf. 

It is the Union’s position that a member who has a valid reason 

for being absent from work (i.e. medically unfit supported by docu- 

mentation) should not be disciplined by the Company. Doing so is a 


CARRIE 


BAILEY 
AMERICUS 
LOGISTICS 
UNIT 
CHAIRPERSON 


violation of the unjust discipline provisions of 

our Collective Agreement. Please speak with your designated union 
representative on your shift or speak to me personally if you have any 
further concerns or questions regarding this issue. 

The Company has implemented “New Vacation Request Forms.” 
Members will use these new forms to request their preference for 
vacation time to be taken in 2012. These forms can be picked up in 
the Union Office starting Nov. 6/11. Please ensure that you read the 
new form, fill it out and return it to the Union Office once completed 
before the deadline of Nov. 25/11. 

Our numbers have increased over the past few months; we cur- 
rently have 160 active full-time members and 48 active part-time 
members. 

As always I can be reached at 905-619-7050 ext. 5157 or by e- 
mail at carrie.bailey@hotmail.com. 

In Solidarity. 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Members Offered Packages 
For Voluntary Termination 


n this issue I want to cover the details 

of the 40 severance packages that we 

negotiated in our recent collective bar- 

gaining. This opportunity is open to all 

current members, including members 
currently off on layoff (if applicable), WSIB, 
ITD, STD and maternity leave. It should be 
understood that you are in fact severing 
your employment with JCI and all benefits 
associated with JCI would in most cases be 
impacted upon your termination date. The 
agreement states as follows: 

“During the 2011 negotiations it was 
agreed that the current associates would 
have an opportunity to volunteer for ter- 
mination of employment with severance in 
the amount of a total of two (2) weeks of 
pay per year of service. The opportunity 
to volunteer will be made available to all 
employees in seniority order in December 
2011 and December 2012 as follows: 

Opportunity #1: December 1 - 15, 2011 
termination date of January 13, 2012 

Opportunity #2: December 1 - 15, 2012 


termination date of January 11, 2013 

It is further understood that the total 
maximum number of associates that will be 
allowed to terminate with severance under 
this provision will be forty (40).“ 

We have a total of 40 opportunities avail- 
able; if all 40 are taken this year there will be 
no opportunities available next year. There 
will be a form that you will be required to fill 
out and make your application on for one of 
these packages. Please note that once you 
hand in your application/form asking for one 
of these packages you will be obligated take 
the package if you have the seniority and we 
have not exceeded the 40 opportunities, so 
please be sure of your intentions before you 
submit your application. For this year your 
last day worked would be Jan. 13/12, at that 
time you would also be eligible for any vaca- 
tion pay that would be owing to you along 
with your pension entitlement (options will 
be explained on your pension entitlement). 
Your lump sum payment could be eligible to 
be directed into a RRSP account. You should 
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talk to your financial ad- 
visor or your bank for 
advice on that matter. 
If you have questions 
regarding this op- 
portunity please con- 
tact the Union office 
905-665-4247 or the 
Company 905-665- | conTROLs Inc. 
4206. UNIT 

We have experi- CHAIRPERSON 
enced a reduction in 
the Processing Plant due to a de-rate by GM 
on the Impala; also the Company has made 
some adjustment in the Camaro Seating 
plant as well. This caused some bumping 
within our plant and a layoff of approxi- 
mately 20 members. If you have any issues 
or concerns please ask your supervisor to 
provide your Committeeperson / Union 
Representative or contact the Union office 
at 905-665-4247. 

In Solidarity. % 


LARRY 
WILLIAMS 
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Lear Members Encouraged To 


Stay In Contact With Union 


isters and Brothers, the last few weeks have been very chal- 

lenging for this membership. Since 2007, when the crisis 

began, manufacturing in this country has been under at- 

tack. Again we were challenged and stood united. We bar- 

gained a collective agreement in 2009 which gave us all 

security and hope for the future. Your committee, with the support of 
this membership and our Local President Chris Buckley, sent a clear 
message to the corporation that we would not sit back and watch 
as jobs were taken away from us. It has become evident all over the 
world that working class people have had enough of corporate greed. 
Thanks to all of you for your show of solidarity in these difficult times. 
We anticipate that the numbers in the Buick plant in the next few 
months will fluctuate. We are seeing numbers as low as five or six JPH 
to as many as 17 or 18 JPH. We expect this will result in movement and 
some temporary layoffs until the market stabilizes. Again, we will mon- 
itor these changes and continue to review the changes in content. The 
launch date for the Cadillac is March 26/12. We have been involved 
in some early discussions regarding content, but have not yet been 
advised on how many will be recalled to fully staff the plant. The pre- 
liminary studies are based on 25 JPH between the Buick and Cadillac. 
It is important to remember that this committee has always tried to 
pass on as much information as possible to this membership. However, 
things change on a regular basis, often with little warning. This makes 


it difficult to keep you informed of everything in 
my articles. As a result, we have posted memos , 
in the plant and will continue to do so if there SCOTT 

are things that we need to communicate to you. BATEMAN 

For those of you who are laid off, I encourage LEAR 

you to contact us by phone or email. I can be ireeens 
reached at 905-436-0400 ext 358, or by email 

sbateman@lear.com. The Union office extensions are 331 or 332. If 
you have any benefit issues, Dave MacDonald can be reached at ext 336. 

We will be scheduling a unit membership meeting in December. If 
there is anything you would like to have placed on the agenda, please 
see myself or one of the day committee. In the meantime, there are 
CAW Local 222 general membership meetings at the Hall the first 
Thursday of every month at 3 p.m.. I would like to encourage all of 
you to attend. These meetings are very informative and are open to 
members from all units of the Local. 

We are deeply saddened by the sudden and unexpected passing 
of our brother Kelly Coker. Kelly worked at Lear for over 24 years. 
Our thoughts and prayers are with his wife Angela, sons Hayden and 
Dylan, and the rest of Kelly's family. 

On November 11th, please remember those who sacrificed so 
much for us to have the freedom we enjoy in this country. 

In Solidarity. 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Day 
Violence Against Women 


To Eliminate 


EVA 
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isters and Brothers, women’s 
activists around the world have 
marked November 25 as a day to 
fight violence against women. 

The Declaration on the Elimina- 
tion of Violence against Women was adopted 
by the United Nations General Assembly in 
1993. By resolution 54/134 of December 17, 
1999 the United Nations General Assembly 
designated the 25th of November as the Inter- 
national Day for the Elimination of Violence 
against Women. For the purpose of this Dec- 
laration, the term “violence against women” 
means any act of gender-based violence that 
results in, or is likely to result in physical, 
sexual, or psychological harm or suffering to 
women, including threats of such acts, coer- 
cion or arbitrary deprivation of liberty, wheth- 
er occurring in public or in private life. The 
Declaration also noted that this violence could 
be perpetrated by assailants of either gender, 


family members and even the “State” itself. 

This article does not intend to minimize 
or deny the fact that men can also be affect- 
ed by partner violence. 

In Canada, statistically compared to men, 
women are twice more likely to report being 
beaten; almost twice as likely to report be- 
ing threatened with a gun or knife or having 
a gun or knife used against them. Women 
are also five times more likely to require 
medical attention as a result of an assault; 
three times more likely to be physically in- 
jured, have sleeping problems, suffer de- 
pression or anxiety, have lower self esteem 
and women are also more likely to report 
repeated victimization, just to mention a few. 

In our workplace we have received train- 
ing regarding Bill 168, the amendment to 
the Occupational Health and Safety Act and 
how it refers to violence in the workplace. 
Perhaps it is less known that Bill 168 makes 
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GUTA 
LEAR UNIT 
WOMEN'S 
ADVOCATE 


reference to domestic 
violence as well. The 
Bill recognizes that 
domestic violence can 
also occur in the workplace. This is especial- 
ly true for a workplace that is easily access- 
ible to non-workers. An employer is required 
to take every reasonable precaution to pro- 
tect a worker from domestic violence where 
the employer becomes aware, or ought to be 
aware, that domestic violence which would 
likely expose a worker to physical injury may 
occur in the workplace. 

Sisters and Brothers we can put an end 
to domestic violence by raising awareness 
and getting involved; we need each other to 
succeed. 

“Whatever you do may seem insignifi- 
cant, but it is most important that you do 
it.” Gandhi 

Always! 


Ceva Employee Opinion Survey 


Results Are In 


he results from the employee survey that took place in June 

and July are now in. The results show low satisfaction with 

the style of management when it comes to Ceva Oshawa, ac- 

cording to the membership. Another stat showed that team 

work is a strong point at Ceva Oshawa. All areas in regards 
to the survey will be addressed, according to CEO John Pattullo, then 
another survey will take place next year to see what improvements 
have been made. 

The committee continues to press the Company in regards to job 
postings on all three shifts and as a result postings have continued 
to go up each week. 

Steps of discipline continue to be an issue, with management not 
following the correct steps and as a result there continue to be sev- 
eral grievances filed. 


Going forward, the Company and Union 
will be meeting on the first Tuesday of each 
month to deal with outstanding grievances. 

Elections were held last month and CAW 
shift stewards as well as health and safety reps 
are now in place on all three shifts. 

I would like to thank all previous Stew- 
ards for their hard work over the last several 
months. 

I want to let the Membership know there 
will be a Ceva unit meeting on Monday, Nov. 14/11 at the CAW Local 
222 Union Hall at 1:00 p.m. or 3:00 p.m., depending on your shift, 
which everyone is encouraged to try to attend. 

In Solidarity. 


HINCHEY 
CEVA LOGISTICS 
SUPPLIER PARK 


UNIT 
CHAIRPERSON 


CAW Local 222 Honoured For Support Of 
Hospital For Sick Children 


CAW Local 222 was presented with a plaque recently commemorating the Local’s continuous support of George’s Kids and Sick Kids 
Hospital. Pictured above are, from left: John Byrne, Dwight Langdon, CAW Local 222 President Chris Buckley, George Lee 


and Financial Secretary Dale Millson. 
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Appreciation All Round 


On Establishment Of Health Care Trust 


By Les MacDonald, President 


would like to start by thanking the members of the Health Care 

Trust committee for all their hard work, tough decisions they 

had to make and the final reality we had to face. Thank you to 

Sister Barb Abrams, Retirees Chapter Chair of Local 199 St. 

Catharines; Brother Tony Sisiti, Retirees Chair of CAW Local 
1973 Windsor; Sister Jackie Finn of CAW Family Auxiliary #27 Osh- 
awa (surviving spouse) and Brother Bernie Heming, retiree from 
CAW Local 222. 

A big thanks to Brother Chris Buckley, our Local President, for 
being there front and centre on this. I wasn’t sure who got more 
headaches and abuse from this situation, but he was always there 
to back our decisions. Thanks to the CAW Local 222 Union Hall 
front desk staff who had to answer thousands of phone calls on the 
whole process, but especially at the end when the opt-out forms 
came out. I know for a fact they took abuse on the phone from 
some members, which I hope they never have to endure in the 
future. Thanks to the membership who stood behind this commit- 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


ETIREES’ 
CORNER 


LES 
MACDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


tee all the way, as there were occasions when all of us, at one time 
or another, asked ourselves why we even took this on. Having said 
that, I am glad we did, although this is not perfect going forward, I 
believe we made the right decision. 

As of Oct. 14/11 there were only 24 people who sent in opt-out 
forms; 16 of the 24 have been contacted and so far only one still 
wants to opt-out of receiving their benefits. By the time you read 
this, we should have the HCT up and running. Once again, thanks 
to all who supported us over the past two years on this. 

I would also like to thank Bernie Heming for all the great work 
that he has done over the past years on the executive of our Chap- 
ter and especially the golf league. Bernie was the backbone of the 
league as he did all the computer work, scheduling of tee times, 
setting up the banquet, getting the prizes, making sure that we had 
help at all times. I know you are not going to be doing this next year 
but hope to use your wisdom and advice when needed. 


Sincere 


Foxboro 
Whitby 
Oshawa 

Coe Hill 
Scarborough 
Port Hope 
Oshawa 
Oshawa 
Bowmanville 
Bowmanville 
Oshawa 
Whitby 
Oshawa 
Oshawa 
Apsley 
Whitby 
Oshawa 
Kendal 
Oshawa 
Bowmanville 
Pontypool 
Gooderham 
Oshawa 


Duane C. Carmichael 
Larry A. Chinn 

Kelly Coker 

Donald EF Douglas 
Michael A. Fernandes 
Henry H. Goodwin 
Joseph Gorny 
Michael Hickie 
Julianna Horvath 
Laszlo Horvath 

Nick (Mykola) Labaj 
Benoit R. LaHaye 
Myron Lytwyn 

John M. McSherry 
John R. Montgomery 
Marcia L. Myrie 
Andrew Nemeth 
Gerd W. Riggers 
William J. Rogers 
Fred G. Sneed 

David H. Stronge 
Archibald Traviss 
Anthony J. Van Deven 
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GM Retiree 
GM Retiree 
Lear 

M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


M Retiree 


urham Region Transit 


M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


urham Region Transit 
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October 16, 2011 
September 5, 2011 
October 21, 2011 
September 19, 2011 
September 18, 2011 
October 1, 2011 
September 25, 2011 
October 1, 2011 
September 4, 2011 
September 23, 2011 
October 18, 2011 
September 23, 2011 
September 18, 2011 
October 16, 2011 
September 28, 2011 
October 12, 2011 
October 3, 2011 
October 12, 2011 
October 3, 2011 
September 20, 2011 
September 1, 2011 
September 4, 2011 


September 27, 2011% 


Apologies 


Our sincere apologies 

go out to the following 
members who were 
mistakenly included 

in the We Shall Remember 
column recently: 


Paul D. Davidson of Oshawa 
and 
Jean L. Dion of Ennismore. 


We deeply regret these 
errors and are very sorry 
for any distress that this 
may have caused yourselves 
or your families. 


CAW Local 222 Retirees’ Recreation Report 
By John Redko 
& Wendy Rolfe 


e believe most members are 
aware that our many activ- 
ities are posted in the Retir- 
ees Chapter Room at the CAW 
Local 222 Union Hall, so we 


Union 


Devoting more 
than 70 years to 
Conservation 
The club is open 


Rod & Gun 
Club 


CAW LOCAL 222 
RETIREES’ 
CHAPTER 


CAW LOCAL 222 


won't keep continuously repeating them RETIREES’ CHAPTER 


here. For those who aren’t aware, there’s 
euchre, tai chi, yoga and line dancing 
through the weekdays. 

In the latest horseshoes tournament, the “A” team winners were Tom Bannister, Bob 
Huff, with runners-up Dave Rafuse and Randy Maybee. “B” team winners were Jerry 
Bray, Jim Hutchison, runners-up Chris White and Tom Harris. 

Remember the pool tournament Noy. 16/11. 


for trap shooting 
Sunday mornings from 
10 a.m. to 2 p.m. 
and Tuesdays from 
2 p.m. to dusk. 


The club offers 
trap shooting, 
a rifle range and 
indoor handgun range. 


BOARD MEMBER 


For further information 
call the club at 
905-987-5113 

to leave a message 

or email 
unionrodandgunclub 
@rogers.com 
The club is located at 
3796 3rd Conc. 
Newcastle 
(east of Mill Street) 


Retirees’ Dance Schedule 


Here are the dates for the 
2011-12 season of Friday night dances: 


Nov. 18/11 DJ — John Fitzgerald 
Dec. 16/11 DJ — Doug Crough 
Jan. 20/12 DJ - Then & Now Sound 
Feb. 17/12 DJ — John Anderson 
March 16/12 DJ - Bill Van Huyse 

m@ April 27/12 DJ — Maureen Jarvis 


Admission is by advance ticket only, available each month 
starting after the monthly Retiree Membership meetings, 
at the front desk at the CAW Local 222 Union Hall, 
for $5 each. 


Season passes are $45 
and are available after euchre on Tuesdays until Nov. 15/17. 
(Season ticket holders are guaranteed to get into 


Are interested 
the Christmas Dance). re you interest 


in joining the 
Retirees’ Photo Club, 
the Shutterbugs? 


For more information, 
please contact Larry 
at 905-433-8791 

or by e-mail at 
kirtley@sympatico.ca 


The Christmas Dance tickets are $15, 
including a sit-down dinner, and will be sold 
on Dec. 5/11 at 717 a.m., 
with Union ID required. 
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Pictured above left, from left to right are Phyllis Munroe, Joan Cannons, Denise Wells and Lyn Ross. 
Below, from left to right are Margo Kennedy, Abby Kiberd and Amanda Grant. At top right is Verna 
Parker. The middle right picture features Helen Rotterman and Jean Dart. 


CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Benefits From 
National Support With Conference 


ere is a summary of our last meet- 
ings, which continue to be well at- 
tended. 

Thank you to the following Sis- 
ters who volunteered at Hillsdale 
Gift Shop: Edie McCloskey, Marian Ross, Helen 
Rotterman and Margo Kennedy. 

The 50/50 winners were Sisters Ruth Hazel- 
ton, Marg McDougall and Joan Taylor. 

Our Committee volunteers are: 
© Entertainment: Convenor Sister Rhodessa 

Stacey; Carrie Rotterman, Helen Roussy, 

Ruth Hazelton and Denise Wells. 
© Social Committee: Convenor Sister Margo 

Kennedy is looking for helpers. 

@ 50/50 Draw: Convenor Sister Donna Mur- 
doch. 
@ Hillsdale: Convenor Sister Marian Ross. 

I will continue to do publicity for our Aux- 
iliary. 

Donations were made to the following: 

@ Gate 3:16 $100; 
© Epilepsy Durham Region (Purple Day for 
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Epilepsy on March 26/12) $100; 
® Canadian Liver Foundation $450; 
© Retirees Health and Wellness Fair, five $30 

restaurant gift certificates used as door 

prizes. 

Auxiliary members, you will be receiving 
your newsletter highlighting the upcoming 
events. 

On Noy. 15/11 we will have a speaker at 
our business meeting from the Abilities Centre 
Whitby, please plan to attend. 

A special thank you to Sisters Marg Fitchett 
and Shirley Hill, who have volunteered to do 
the shopping for residents of Fairview Lodge 
Whitby and Hillsdale Manor respectively. The 
residents who will receive a Christmas gift 
are those who have no one to buy for them 
at this festive season. It gives CAW Auxiliary 
27 great pride to know they will be making 
someone’s Christmas morning one to smile 
about. 

Congratulations to Sister Hazel Luke who 
will celebrate her 93rd birthday on Dec. 28th. 
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See you at our next 
meetings of Nov. 15 and 
Dec. 6 at 7 p.m. sharp. 


CAW Family 


Auxiliary 

Conference JACKIE 
The CAW Family ann 
Auxiliary Conference | ganiy AUXILIARY 


was held recently at the #27 PRESIDENT 
CAW Family Education 
Centre in Port Elgin. The weather was great, 
excellent food and accommodations. A well 
organized agenda was put together by Sister 
Julie White, Director of the CAW Women’s 
Department and Sisters Sue Houston and 
Terry Weymouth. On behalf of myself and the 
Sisters of CAW Auxiliary 27, I want to thank 
CAW President Brother Ken Lewenza and the 
National Executive Board for their continued 

support of our Auxiliary. 
Gallery Walk was a workshop where we re- 
see AUXILIARY - page 15 


The ladies dressed up for a special night to honour Hollywood in Black and White 
and received loving cup awards. From left to right: “Charlie Chaplin,” “Dame Edna,” 
and a “Hollywood Starlet.” 


pepupant | Benefits From 


Nationa 


— continued from page 14 


viewed news-making events and commented 
on them, covering: Save the National Gun 
Registry, Say No to Bill C-391; Take Back the 
Night rallies and marches; G20 People First 
Rally, women led the march; Walk for Justice; 
Slut Walk; CAW Women’s Art History Project, 
Looking Back to Move Forward; Local 414 
e-bulletin CAW Woman to Woman Campaign 
2004; International Women’s Day Toronto 
2011; CAW members hold demonstrations as 
part of Code Blue for Childcare campaign; 
the December 6th monument is installed at 
the CAW Family Education Centre; the Abor- 
tion Caravan 1969; Bill 168 Health & Safety 
Act amendment (violence and harassment in 
the workplace); CAW tackles violence against 
women 2010; CAW participation in the Pride 
Parade. 

With the onset of the provincial election 
Oct. 6th there was lots of discussion. 

We viewed the movie Made in Dagenham 
(a dramatization of the 1968 strike at the Ford 
Dagenham car plant, where female work- 
ers walked out in protest against sexual dis- 
crimination) and enjoyed popcorn and soft 
drinks. 


Support With Conference 


Sister Rhodessa Stacey led us in an exercise 
of tai chi. 

There was a workshop on Want to do a 
Campaign? Here’s how to plan your strategy: 
@ What is your objective? 

@ What is your message? 

@ Who is your audience? 

@ Which is the appropriate tool to best ac- 
complish your task? 

@ What are your resources/timeline? 

You should always end with an evaluation. 

We soon learned what a “flash mob” is 
all about. It was our first attempt and I must 
admit our message was received by our audi- 
ence. We're keeping it a secret, stay tuned for 
future developments. 

All the sisters made a sock monkey and all 
had their individual characteristics. It was a 
fun workshop. 

It was a very relaxing trip for us as we hired 
Brother Dean Grant to bus us there, we are 
looking forward to attending next year. 

If any Auxiliary member is reading this and 
you haven’t visited the CAW Family Education 
Centre, look into the possibility of going with 
us, you won't be disappointed. 
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flickr nme 


+» GAW Local 222's photostream 


CAW 
LOCAL 228 | 
PHOTOS | 
ON I 
flickr | 
WEBSITE , 


Check out the CAW Local 222 
flickr site to view hundreds of ll 
photos from the past few years. 
Have you attended one of the 
Local’s picnics, or taken part in 
I the blockade or rally, or attended | 
a convention, or any other CAW 
[ function? You might see a photo of 
yourself! 

[ So far more than 4,600 photos 
have been uploaded to our flickr 
site. This number will increase as 
I older photos are scanned and then i 
added to the collection. 

For those interested in 

printing some of the photos, 
high-resolution copies can be 
downloaded via this site. 

Follow the link below 

to view our flickr site. 
i http: / /www.flickr.com /photos / | 
cawlocal222 /collections/ 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Trim Material Gets 


Commitment On Changes 


t would seem that the problems in ma- 

terial handling just never go away; Ma- 

terial management are forever shooting 

themselves in the foot. The job write-ups, 

or should I say the lack of correct job 
write-ups, really show the non-existence of 
competence and credibility of the IE and ma- 
terial departments. 

We will no longer tolerate lack of write ups, 
outdated/inaccurate write ups or undocu- 
mented changes to our jobs. We have taken 
this to the director of material in Oshawa and 
he has committed to following: 

@ Adhering to the correct Plan for Change 
process. This means buy off by Material 
and Production on all shifts. 

@ Valid write ups and appropriate training 
prior to any change to your job. 

In addition to the above, your supervisor 
must be able to provide you with an up-to-date 
write-up upon request. The Company is con- 
tractually obligated to provide you with an ac- 
curate expectation of your assignment. If they 
cannot, they have not completed their job and 
there can be no expectation that you can com- 
plete yours. If your supervisor has never sat 
down with you and trained you on your new, 
changed or disputed job, then they can have 
no expectation that the task assigned to you 
can be completed. 

I don’t think I can make the Union’s pos- 
ition on “Risk Management” any clearer. It’s 
unacceptable. As I have outlined in previous 
articles, any material jobs rated at 92 per cent 
or greater have the likelihood of downtime 
built into them. Management for many years 
has preyed on your good will and continues 
to blatantly steal your labour. If members con- 
tinue to take shortcuts to ensure the line keeps 
moving along, you are helping them to do just 
that. Working at a normal pace, which is what 
you are paid for, on an overloaded job where 
you will no doubt fail, the line will go down. 
What you must remember is that it is the Com- 
pany that has put you in a position to be un- 
successful through their eagerness to accept 
risk. We must continue to ensure that they ac- 
cept responsibility for the resulting failures for 
taking that risk. 

Do not accept extra undocumented work. 
Do not accept responsibility for down time on 
an overloaded job. Do not work beyond a nor- 
mal pace to feed the line. 


Disrespecting SWEs 
In initial discussions with the Company in 
regards to the reduction in line speed of the 
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Consolidated Plant, the Company’s first pos- 
ition was to reduce SWEs based on merit and 
ability. The Union position is always to reduce 
based on seniority, thus eliminating picking 
and choosing who they liked. After getting 
over that hurdle, you can imagine my surprise 
when Flex trim started to try to lay off SWEs 
out of line of seniority, laying off employees 
mid-week and using TPTs on Friday. I had to 
have discussions with the area manager to get 
this straightened out. Although having no pro- 
tection under the Collective Agreement, it was 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


the correct action to 
take. For this Company 
to be treating any employee the way they have 
treated SWEs is arrogant and disrespectful. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, in Solidarity. 
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ZONE 70 COMMITTEEPERSON’S REPORT 


Overtime Equalization 
Continues To Be 
An Issue 


e have been trying for 
months to get coveralls 
and only received as- 
surance that the orders 
were in. The people in KEVIN 


Body received coveralls in early Octo- CAMPBELL 
THIRD SHIFT ALTERNATE 


ber but Stamping has been left out sol | eonitTEEPERSON THIRD SHIFT 
ZONE 70 COMMITTEEPERSON 
ZONE 70 


am hoping that by the time this article 
is in print this will be corrected and 
everyone who wants coveralls will have them. 

Actions speak louder than words. We are constantly being told that we do a 
terrific job yet the slightest mistake is met with a disciplinary interview. In Stamp- 
ing the equipment breaks down and the fingers from management point our way. 
The Company is fully capable of dishing out punishment and don’t need our help 
doing it, yet on too many occasions I am being told that a fellow union member 
witnessed this or saw that. Even though the Company cannot use union against 
union this happens far too often. If anyone has a concern about one of our broth- 
ers or sisters please come to me and I will try to solve the problem without any 
Company interference. We all have families to feed and bills to pay and our jobs 
are our livelihood. 

Overtime continues to be a big issue in both Body and Stamping. I have filed 
grievances for equalization and the Company has until the end of the year to make 
it right. All everyone wants is their fair share and to be asked when overtime is 
offered. Paragraph 159 of the Master Agreement states, “Insofar as it is practical 
for management to do so,” I see no reason why in Stamping the third shift is so far 
behind in total hours worked. The 700 club is also being left out and I am being 
told that it is due to trades having to perform work on the machinery. The Company 
needs to address this situation, being treated less than equal leaves a bad taste in 
our mouths. 

see OVERTIME - page 17 


No Wonder This Company Is In Trouble: 


Not Much Has Changed 
On The Floor! 


t amazes me how the Company has cut 

the hourly work force at a rate of 11.6 

per cent based on the de-rate but have 

not cut the salaried workforce what- 

soever, from what I see. All members 
of management that were here prior to the 
de-rate are still here, with a smaller crew to 
manage. As a matter of fact, I believe that all 
members of management that were here five 
years ago, when the Car Plant had much more 
people on five shifts, are still here plus some 
contract people (with the exception of those 
who quit). 

This is at a time when this company is al- 
ways claiming that we need to work together 
in order to get future product. What really irks 
me is that some of the salaried staff that they 
promote or keep in positions of power, are the 
same ones who create havoc on the floor, ha- 
rass and try to intimidate employees who put 
in disputes about their jobs. They also choose 
not to work with the Union or the people who 
build the cars on a daily basis. This Company 
is sending the wrong message to manage- 
ment. Indirectly the message being sent is, if 
you are an A-hole, you have a job for life in 
this company. It would be a much nicer place 
to work and the morale would be much im- 
proved if management treated employees with 
respect on a regular basis. Remember, it is a 
two-way street and you have to give respect to 


get respect. Could you imagine if management 
said “good morning,” “good afternoon” or 
“thank you” on a regular basis and addressed 
items or issues when you brought them to his/ 
her attention right away. People around here 
would be in shock and think that they are be- 
ing set up but in reality, that is how it should 
be and employees would be more apt to dig in 
and be happier at work. 

The following are some examples of mis- 
management, (in my opinion). The paint 
shop, an area that I represent has: 

@ Five Production plus One Maintenance 
Shift Leads for approximately 400 hourly 
workers: Mario Russo, Phil Smith, Brent 
Clemens, Jim Bullied, Brad Turner plus 
Dave Geisburger 

@ Five Business Managers: Derek Sequeira, 
Nick Rae, Lee Small, Rob Watson and Fei 
Yang (Maintenance) 

Only my opinion, but if my company needed 
to cut heads as a cost saving, I would start by 
looking at my staff, prior to cutting the people 
who build the vehicles. I would have one Shift 
Lead per shift (that’s why they are called shift 
lead and not half-shift lead) and one business 
manager for the whole paint shop or one per 
plant, if necessary. 

In Final Finish, which I also represent, I 
have Brad Clemens and Mike Thrasler that 
both manage five or six employees each, Jes- 


Overtime Equalization 
Continues To Be An Issue 


— continued from page 16 


As of Nov. 1st our highest SWEs should all be working. For those who were laid 
off, please know we have all experienced layoffs and they are extremely hard to get 
through. I think the hardest part is the uncertainty. Feel free to contact me if you 


have any questions or just want to be updated. 


All of us are getting older and with that our loved ones are aging as well. I would 
like to offer my condolences to everyone who has lost a parent or a loved one. This 
is a very hard time in our lives and often the contractual time we are allowed off is 
not enough. Getting extra time off to grieve has not been a problem yet and hope- 
fully will not be in the future. We have our CAW Legal Services Plan which allows us 
to make out a will for ourselves as well as our spouses and it is never too early to 
make one out so that we know our loved ones will be looked after. 

I can be reached at 905-644-4530 or mike radio 211, email kevin.f.campbell@ 


gm.com. 
In Solidarity. 
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sica Paradis on third 
shift has four employ- 
ees. 

No disrespect to any- 
body, but if you want 
to cut on our side, you 
better start by looking 
at your side first. There are many more on the 
salaried side that need to be justified. My way 
of thinking is, if 20 are cut on the management 
side we could save 20 on the hourly side, but 
if all of the cuts are on our side and none on 
their side, we take a beating. 

What happened to the team? 


COLIN 
JAMES 
DISTRICT #4 
COMMITTEEPERSON 


Denise House 
Gate Collection 

It is again that time of year and I am giving 
advance notice that the date of Friday Dec. 2, 
2011 will be when we will have the gate col- 
lection for the Denise House Women’s Shel- 
ter. Janet Wodnisky-Watson from Trim has 
put this on with the help of the Union for the 
last six years with great success and asks for 
your help and support once again. The pro- 
ceeds are used to buy clothes and gifts for the 
women and children who reside in this facility. 
Remember it is Christmas and we can make a 
difference in people’s lives. 


UAW Contracts 

With the Big Three in the United States now 
all having signed agreements, I am sure that 
we here on this side of the border will start 
to look at what has been agreed to and how it 
will affect us going forward. We are less than 
a year away from our negotiations and we will 
have many issues on the table: the Canadian 
dollar and cost of building a vehicle in Can- 
ada, getting more product for the Consolidat- 
ed Plant, workload, bringing back all laid-off 
employees, SWEs having seniority rights, etc. 


De-rate 

With the recent de-rate, I have seen many 
disgruntled workers due to being bumped or 
reduced. Remember, it is not your Union, the 
brothers and sisters you work with who are 
reducing you, so please do not take it out on 
your co-workers. I do understand the levels 
of frustration but please remember to put the 
blame where it is due. 

I can be reached in the office at 905-644- 
4010 or cell 905-744-4010. 

Until next time, In Solidarity. 
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HEALTH & SAFETY REPORT ] 


One Size Doesn’t Fit All 


orkers are sometimes exposed to airborne contamin- 

ants that can affect their breathing and lead to adverse 

health effects. Most breathing hazards in the work- 

place can be eliminated by choosing less hazardous 

products, engineering controls at the source and limit- 
ing the total time that a worker may be exposed to a hazard. 

Once these methods have been followed and the hazard still exists, 
then we look at personal protective equipment (PPE). Respirators 
are the last line of defense. Even the most expensive respirator won't 
protect you if it doesn’t fit properly. Respirator fit testing is very im- 
portant. “One size doesn’t fit all.” Such testing can be done from the 
respirator supplier or from a trained qualified person from the med- 
ical staff. The goal is to have the best possible seal to avoid inhaling 
any contaminants. A prerequisite for men is to be clean shaven. Other 
important factors include: written operating procedures, proper res- 
pirator selection, storage and maintenance, medical clearance, train- 
ing, and records should be kept. Any worker in the Flex Plant who has 
or will be wearing a respirator in the future, keep in mind that you 
must be properly fitted and trained before you can wear one. If there 
are any questions do not hesitate to put a call in for me. 


Real Estate Has Become A Hot Commodity 

Across the plant the once vacant space, whether it is on the floor 
or within your work area, has become a hot commodity. New prod- 
ucts bring new tools and more parts (not jobs). The material de- 


partment is buying up as much floor space as 
possible. More parts being stored across the 
plant introduces new hazards. Some examples 
include more mobile traffic, higher frequency 
of line side parts delivery, more blind spots 
and more orange crush areas. Be aware of 
your surroundings and any new changes. Con- 
tainers have also become an issue, with parts 
falling out, and damaged containers or parts jammed into containers 
that workers have difficulty removing. If you encounter any of these 
situations contact your supervisor at once. 


Paint 

With the introduction of 2k paint, there have been continuous dis- 
cussions going on between safety and management. Continuous mon- 
itoring, respirator training, hygiene testing, paint booth entry are just a 
few of the discussion topics. There have been questions regarding the 
new 3M polish for 2k. Material Safety Data Sheets (MSDS) are available 
from your supervisor on request. If you have any questions regarding 
your health and safety get your supervisor to put a call in for me. 

Representing all of Flex Plant Workers, including, Body Shop, 
Paint, Trim and Chassis, I do respect other reps and the areas that 
they represent. I can be reached at 905-644-5789, mike radio #380 
or e-mail anthony.marano@gm.com. 

Until next time remember, “Safety Has No Quitting Time.” 


HEALTH & SAFETY 
REPRESENTATIVE 
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Why Ignore Safe Behaviour? 


ocusing on positive feedback for safe 

behaviour will go a long way. Behav- 

ioural science has shown that we 

can create more enduring behaviour 

change when we reinforce safe be- 
haviour. Ignoring safe behaviour as a condi- 
tion of employment diminishes its value rela- 
tive to the other behaviours that we do praise 
more regularly. Culture change will only occur 
if we treat safe behaviour with as much regard 
as we do other areas of performance, such as 
productivity and quality. How a Group Leader 
responds to Health & Safety issues is directly 
associated with the team members’ opinion/ 
attitude on whether or not the Group Leader 
actually cares about Health & Safety. How fast 
do they address the issue? How do they ad- 
dress issues? Do they see an issue through 
until its completion, or do they allow it to lan- 
guish? All these questions/actions are directly 
correlated with why a Group Leader passes or 
fails in their team members’ eyes! 


Shame! 
There is a member of management whom 


I have discussed with the entire Joint Health & 
Safety Committee who seems to feel that there 
is nothing wrong with delaying action on 
team members’ safety concerns. It is not only 
a violation of management's GMS philosophy, 
but also directly contravenes the Occupa- 
tional Health & Safety Act! This kind of be- 
haviour breeds dissension and in my opinion 
reinforces some team members’ beliefs that 
Health & Safety is not important! Any “leader” 
in any organization that would choose to run 
a department this way are leaders in name 
only! This Group Leader in my eyes stunts the 
growth of a healthy and safe work environ- 
ment and frankly any Group Leader that 
chooses to run a department this way only 
erodes the very fabric of a “team concept “, 
the very concept management so desperately 
seeks! The men and women I represent, be 
they Skilled Trades/Production members 
absolutely deserve to have their health and 
safety concerns looked after in a timely and 
professional manner. Group Leaders have a 
multitude of responsibilities but the ones that 
concern me the most are the ones that speaks 
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to providing all members 
with a healthy, respectful 
and safe working en- 
vironment! 

In closing I have 
had several people 
ask me about a past 
CAW Health & Safety 
Alternate Bill Muir. 
Bill is happily retired, 
travelling and spend- 
ing quality time with 
his children and grandchildren. I know 
when speaking with Bill recently he is keep- 
ing his family healthy and safe, way to go Bill! 

Recently Corina Sheppard, the elected 
alternate committeeperson in Chassis, per- 
formed in her elected capacity for an extended 
period of time due to a committeeperson ab- 
sence. I would like to give Corina her well- 
deserved kudos for a job well done! 

I can be reached at mike radio 2827, of- 
fice 905-644-2827, cell 905-995-1256, GM 
mail code CA1-038-914. 

Safety isn’t expensive, it’s priceless! 


ANDY 
MCNEE 
CONSOLIDATED LINE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


irst of all, we would like to thank all of our GM retirees for the 
trust and faith they place in us, as your CAW Pension Repre- 
sentatives. 

By now you will have received a Final Notice of Certification 

Approval letter. This has generated hundreds, if not thousands, 

of phone calls and messages from anxious and confused retirees. First, 

for those who may not have received this letter, it means you retired after 

June 8, 2009. The class action suit didn’t require you to be notified, and 
you have nothing to be concerned about. 

To clarify the confusion, this legal action involved the Health Care 

Trust fund, which has nothing to do with your monthly GM pension. It 

strictly involves the payment of your Union-negotiated benefits in retire- 


CAW LOCAL 222 
RETIREES 


Our Best Wishes go out to the latest group of 
CAW Local 222 retirees. 
Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 


Years of Retirement 
Service Date 
Aug/11 
Aug/11 
Aug/11 
Oct/11 * 


Unit And 

Department 
GM/51 30.0 
GM/93 30.0 
GM/50 30.0 
GM/36 30.0 


Name 
Robert French 


PENSION REPRESENTATIVES’ REPORT 


Opt Out Forms Kept 
Pension Reps Busy 


TED GLEN 
LAWRENCE GRILL 
ment. The court-approved PENSION ABEL EME 
settlement on Sept. 13/11 ENTE AEPCECENTATVE 


means that the courts have 
given the go-ahead to the HCT. This in turn means that the trust fund will 
be paying for retiree benefits instead of GM. 

The opt-out form had to be sent to all retirees because of the class- 
action suit. Because a few people disagreed with the concept of a health 
care trust, but turned it into a class action suit to cover all GM retirees, 
that meant the court had to send the opt-out form to all retirees. 

For anyone concerned they may have sent their opt-out form into the law- 
yers handling the class action suit, there is a process to ensure that the indi- 
viduals fully understand what would happen should they opt out. There will 
be another letter sent out from GMCL to make sure that those retirees who 
sent in an opt-out form are fully aware of the consequences of their action. 

CAW Retirees Chapter President Les MacDonald reports elsewhere in 
this Oshaworker that of the 24 who had opted out as of Oct. 14/11, 16 
had already been contacted and only one has chosen to remain to opt out. 

We would like to thank the staff at the front desk at the CAW Local 222 
Union Hall for helping with all the calls and messages. We appreciate the 
membership’s patience through this time-consuming process and hope 
no one lost any sleep over this important matter. 

On another note, this is a reminder that people on grow-ins who are 
retiring at the beginning of 2012 will be receiving retirement packages 
in the mail from General Motors. We cannot stress enough the import- 
ance of contacting us as soon as you receive your papers. Any delays 
could delay the start of your monthly pension payments. 

Please call Ted at 905-644-6342 or Glen at 905-644-3642. If you are 
still working, we are available to come to you in the plant; just ask your 
supervisor to put in a call for us. 


Working For The Membership! 


SUB REPRESENTATIVES’ REPORT 


GM SUB Credits 
Topped Up In November 


Guarantee Date 
he “Guarantee Date” is the third Sun- 
day in November. This year it falls on 
Nov. 20/11. Your SUB credits will be 
based on your seniority and being on 
the active employee roll on the “Guar- 
antee Date.” 


Applicable 


Years of Seniority Credits 


Percentage 


1 but less than 1.5 
1.5 but less than 2 
2 but less than 4 
4 but less than 7 


7 and over 


The credits you have been receiving each 
week, 0.5 or 1/2 credit, or 0.25 (1/4) if you 


have less than 18 months seniority, are also in- 
cluded. The credits are the minimum amount 
you will have but you will still receive 0.5 or 
0.25 each week you work until your total max- 
imum allowed credits is reached. 

Members on their 10-year seniority date 
and on the active employee roll will auto- 
matically have 104 credited to their account. 
Employees on the active employment roll in 
the bargaining unit on the applicable senior- 
ity date shall be credited with credit units as 
follows: 


Seniority Date Credit Units 


7 years 
8 years 


9 years 
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SUB 
REPRESENTATIVE 


REPRESENTATIVE 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you’ll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 

If you are a Flex plant member who was 
laid off for the week in October, you should 
have filed for E.I. benefits. 

If you require assistance, call Mark at 905- 
644-1541 or Bryan at 905-644-7839. % 
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BENEFIT REPRESENTATIVES’ REPORT 


GM Tuition Assistance 


For Dependent Children 


he Company offers a tuition assistance 

plan for dependent children under 

which eligible active and retired em- 

ployees will receive an amount of up 

to $1,300 per eligible child per cal- 

endar year in tuition assistance. This amount 

is to be applied toward tuition cost and com- 

pulsory fees charged at accredited post sec- 

ondary institutions. The Plan does not cover 

non-tuition costs such as books, computers, 
supplies or other miscellaneous fees. 

Applications must be submitted by March 

31st of the year following the calendar year in 

which class(es) began. Eligible employees may 

claim only for expenses not covered by any 

other financial aid (i.e. scholarship, grant, etc.). 


Layoff Benefits 

While on layoff, benefits including vision 
coverage continue until SUB and IMP cred- 
its are exhausted. If you work one day in a 
month, your dental coverage continues until 
the end of the next month. There are no dental 
benefits while on layoff. After 18 months, there 
are no CAW Legal Services available. 


Clinical Psychologist 

Counseling provided by a registered clin- 
ical psychologist or a Master of Social Work 
will be reimbursed at a rate of $50 per visit. 
The annual maximum is $625 per benefit year 
per patient. 

A psychological assessment performed by a 
registered clinical psychologist may be reim- 


bursed once in a lifetime for eligible 
dependent children under the age of 
14, to a maximum of $500. Any 
amounts claimed for psychologic- 
al assessments will be included in 
the annual psychological services 
maximum set out above for the 


BARRY 


DON STEVE 


Reiinly ‘ ided GM INSURANCE SERVICE SERVICE 
eimbursement 1s provide REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 
only for counseling and a one-time AND EXECUTIVE 

BOARD MEMBER 


psychological assessment, and is 
not intended to cover the cost of 
any forms, reports other than psychological as- 
sessment, or follow up correspondence. 


Chiropractor 

The services (excluding x-rays) of a Prac- 
titioner of Chiropracty are an eligible benefit. 
Chiropractic treatments will be reimbursed at a 
maximum rate of $25 per visit (except as indi- 
cated below) to an annual maximum of $465. 

In provinces where chiropractic treatments 
are covered by a provincial benefit plan, re- 
imbursement shall be at a maximum rate of 
$15 per visit until the applicable provincial 
benefit plan is exhausted and at a maximum 
rate of $25 per visit thereafter, to an annual 
maximum of $465. 


Important Dependent 
Coverage Notice 

If you recently received a new Green Shield 
card in the mail, be sure you check to see 
that all the dependents that should be on your 


(TRUSTEE) 


benefits are listed on the back of the card. 

If you had a dependent child dropped from 
coverage when they shouldn’t have been, you 
need to call the GM Canada Benefit Centre at 
1-877-442-4625 to inquire why the dependent 
was removed from coverage. If your depend- 
ent was dropped due to the recent annual de- 
pendent certification not being replied to, you 
will need to call the GM Canada Benefit Centre 
and add that dependent back on to your bene- 
fits. If you call in the month of November to 
add your dependent back onto benefits, they 
will be added effective Dec. 1/11. Note that 
due to the survey, they would have been cut off 
benefits Nov. 1/11; therefore they would have 
no coverage for the month of November. You 
will need your user ID and password to access 
the benefits centre. If you do not have a user 
ID and password, call the benefits centre at 
1-877-442-4625 and have a temporary pass- 
word sent to you. 

In Solidarity. 


Federal Government Continues 
To Protect The Rich 
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he federal Government is again taking away our rights as 
workers in this country. Labour Minister Lisa Raitt (at the time 
of writing) has waltzed into the collective bargaining process 
yet again, taking away the legal right of Air Canada employ- 
ees to strike. Raitt says her government’s “strong mandate” 
justifies taking away rights from others. With her vision that mandate 
(from under 40 per cent of Canadians) must seem strong indeed, 
when representing the interests of Canada’s wealthiest one per cent. 
Canadian Finance Minister Jim Flaherty (as reported in the To- 
ronto Star) recently told ‘a finance industry audience in a tower high 
above Wall Street that he would take a leadership role in protecting 
them against new threats.” (Toby Sanger Oct. 12/11). 
The threat he was referring to wasn’t just the fact that people all 
over the world have been taking to the streets to protest the inequal- 
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ity of the enormous gap between rich and 
poor. The threat Flaherty was referring to was 
a tiny tax levy of 0.1 per cent on transactions 
of financial derivatives. JEFF 
Just in case anyone was wondering what | ARMSTRONG 
these protests are all about, why did Flaherty ALTERNATE 
“push so hard and give billions in federal Ease 
money for provinces to introduce the 13 per 
cent HST paid by individual consumers — the so called 99 per cent — 
but, is fighting so hard against a 0.1 per cent financial transactions 
tax on the financial industry?” (Toby Sanger) 
Visit the Durham Region Labour Council Facebook page for up- 
to-date information on all labour issues affecting our membership. 
In Solidarity. 


Fall Union Seminars 


November 16 & 23 iz, 


e had a great response for the courses we had prior 
to summer shut down, thank you to everyone who at- 
tended. 
The CAW Local 222 Education Committee will be 
holding their fall seminars on Wednesday, Nov. 16/11 
for Shifts #2 and #3, and Wednesday, Nov. 23/11 for Shifts #1 and 
#3. Leaflets are in the plants, at the CAW Local 222 Union Hall or on 
our website, www.cawlocal.ca/222, click on News and Events. The 
following courses will be offered: 
Health and Safety — Safety in the workplace 
Human Rights — Human Rights Code, Harassment and Bill 168 
Social Media — a new way of organizing in the workplace and 
community 
Pre-Retirement — CAW Local 222 members only (we regret that 
due to high demand we cannot accommodate spouses) 
Mental Health — Dealing with stress and depression in the work- 
place and our daily lives 
CPR — CAW Local 222 members only; the course is free but if you 
wish to obtain a certificate the fee is $25. 
You can also use the form below to select which day you would 
like to attend and what courses you are interested in. Please clip out 
the form and drop it off at the front desk of the Union Hall. 


CAW/McMaster Programs 


@ Harper's Canada: And an Alternative Vision with Judy Rebick 
Mondays, Nov. 14 and Dec. 5/11 6:30-9:30 pm 


Circle the date: Nov. 16 for Shifts #2 & 3 


Nov. 23 for Shifts #1 & 3 
Name (please print) 
Phone (res) 
Workshop: 1st Choice # 


Employer (i.e. Atlas, Lear, GM, DRT, etc) 


MARTIN-KNOX 
CAW LOCAL 222 
EDUCATION 
COMMITTEE 
MEMBER 


In May of this year, Stephen Harper’s Con- 
servatives were elected to a majority govern- 
ment on a platform of economic austerity, tax 
cuts, and social conservatism. Many fear Harp- 
er will use his majority to impose a right wing legislative agenda aimed 
at cutting social programs, eroding civil rights, liberalizing trade and 
adopting a more interventionist orientation toward Canada’s foreign 
policy. Why was Harper elected? Is there a shift to the right occurring 
in Canadian politics? What are the implications of a Harper majority 
for progressive politics in Canada? The first session of this two-part 
course will examine Harper’s vision of Canada and the implications 
of this vision for Canadian society. Session two with Judy Rebick will 
explore alternative visions and opportunities for progressive alterna- 
tives to emerge under a majority Conservative government. 

Contact John MacDonald at 905-424-2776 if you're interested in 
attending this McMaster program. 

Please sign up early for the Wednesday seminars as courses fill up 
quickly. We hope to see you there. 

In Solidarity, your Education Committee: John MacDonald, Steve 
Hyde, Fernando DePasquali, Frank Curcio, Jeremy Pooler, Teresa 
Martin-Knox, Gary Edwards, Tim Rankine, Mike Rafuse, Dave Dick- 
hout, Jason Prince, Charlene Minnie. 


Education Is The Key 
To Your Success 


CAW Local 222 Labour Education Seminar 


email 


2nd Choice # 


SIGH OF FOR £-8011277/75 
Visit our website, www.cawlocal.ca/222, and click on “Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 


Thousands of members have already signed up... Sign up today! 
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Youth Conference Theme: 


Where’s Our Recovery? 


he 2011 CAW Youth Conference 

took place at the CAW Family Edu- 

cation Centre in Port Elgin, from 

Sept. 29 to Oct. 2/11. The theme of 

the conference was “Where’s Our 
Recovery? Young Worker Dialogues, Re- 
sponses and Actions.” It brought together 
over 80 young workers from a variety of 
workplaces within the CAW. 

We were very pleased to have guest pres- 
entations by our National President Ken 
Lewenza and our CAW Economist Jim Stan- 
ford, who spoke to us about the real econ- 
omy versus the paper economy and some 
of the impacts the recent economic reces- 
sion has had on young workers. Along with 
our National representatives we had guest 
presentations by Alex Mashilo from the 
South African National Metalworkers Union 


(NUMSA), Kevin Wrycraft who made a pres- 
entation about Labour Music, and Jamie 
Biggar, co-founder of Leadnow.ca, a social 
movement seeking to unite people together 
to create positive environmental change. 
Throughout the conference it became 
clear that many young workers share similar 


Support Your 
A. TAYLOR-G. MORGAN 


CAW Dental Centre 


@ Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


struggles and goals with- 
in our workplaces. Many 
people expressed 
concerns over lay- 
offs, low wages and 

a lack of benefits. 
Special importance 
was placed on job se- 
curity, pensions and 
worker rights. What’s 
interesting is that 
these issues are not only important to young 
workers but to all workers. 

It was great to take part in this year’s 
Youth Conference. I look forward to using 
the knowledge I’ve gained in the work of 
our CAW Local 222 Youth Committee. 

In Solidarity. 


RACHEL 


JAGGERNAUTH 
CAW LOCAL 222 
YOUTH COMMIITTEE 
MEMBER 


CAWSTCA 
LOCAL 222 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
e 1 Oral Surgeon ® 
© 1 Periodontist 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


Don’t Be Such A Bully... <@ 
Sound Too Familiar? . 


ullying is everywhere. I even watched a one hour show on 
the subject recently. When I was in school, bullying was 
present, but you just put up with it. It ranged from the 
bullies waiting outside of the school to taunt you, taking 
your stuff, or beating you up on the way to or from school. 

There is also senior bullying, also known as elder abuse. 

This is sad. How can anyone pick on the elderly or those younger 
and less likely to speak up? The excuses you hear are: It’s just kids 
being kids; they will find someone new to pick on eventually; just ig- 
nore them. But you know what? That’s way easier said than done. Can 
you imagine the fear of that person being bullied, how it must feel 
getting ready to come into work, school, or anywhere the bullying is 
taking place, just to go through it another day? 

We all need to speak up. Stop it, if you see it. Put yourself in that 
person’s shoes and help them. I am hearing of so much of this now 
that it is hitting the newspapers. It’s good that everyone is speaking 
up, but we still have a long way to go on this subject. It’s distress- 
ing to read a article in the paper, with an 11-year-old boy saying: 
“Just give me a knife. If I kill myself, they can’t bully me any more.” 
This bullying started where they were friends, then the name calling 
started, followed by violence. Then it became a struggle just trying 
to dodge the bully and the six pals. He resorted to fighting back to 
defend himself because they wouldn’t stop and as he puts it, “it’s get- 
ting to the point, because it is happening so much, that it doesn’t hurt 
anymore...” As a society we should be ashamed that our children can 
be victimized like this. 

I am going to tell you about the experience I had, working full- 
time, shift work and raising a daughter who was 12 years old at 
the time. She and a friend were walking in a park when she was 
grabbed by another person that she went to school with, pinned to 
the ground and was shocked to find he was trying to kiss her. He had 


MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY: 
REPRESENTATIVE 


his legs pinning her arms. Her friend was also 
in shock, of course she didn’t know what to 
do. He had a friend that also stood by and was 
surprised to see this happening. My daughter 
ran home crying with her friend and I called the police, who showed 
up and took her statement. The friend’s mother didn’t want to get 
involved nor did the friend of his, so it was her word against his. The 
police came back later and said there was a history of this behavior, 
and I should let the school know. The bully’s parents donated a lot to 
the school, in time and monies, so when she went to school the next 
day, she got the cold shoulder. There was no support at all, except the 
word was out that she was a tattletale. She was spit on, had her jacket 
torn, her life was hell and I had had it. I was going up to that school it 
seemed like every other day. I had to start calling the school board. It 
took me a while to get her switched to another school. She had to be 
picked up by bus to go out of her designated school zone. That was 
quite a while ago, and bullying has not stopped or apparently even 
slowed down since then. 

All I can suggest as a mother who had seen and witnessed this is 
when sitting at dinner, ask your children about their day and watch 
their response when they answer. Get them to speak up. What is 
their social life like? Are they getting involved? Do they enjoy going to 
school, or do they seem upset or sick a lot? The signs will likely be 
there, you've just got to catch them. 

Now with bullying being more out in the open, this may be a 
breakthrough for the ones being bullied, to give them the courage to 
be more outspoken. I hope so. 

Till next time.. take some time out for family, listen to what others 
have to say, the warnings may be there, we may just be missing them... 

I can be reached in the office at 905-644-1114 or by email at kim. 
martin@gm.com.# 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW Vehicle/Home Insurance 


GM Canada Benefit Centre 


905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4248 
1-800-387-6598 


1-877-229-4677 
1-877-442-4625 


or go online at www.gmclbenefits.com 
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CAwezTca__ [Give The Gift Of Life! 


You Can Now Register Online! 


LOC AL 2) Please visit . = " 


‘ www.beadonor.ca | 4 ‘Telihane 
and follow the instructions.  \ Gift OfLife 
COMMU For more information, _ \ @ Network 


please call Trillium Gift of Life ws a 


at 1-800-263-2833 or ; Ontario's Organ ana Tissue 
Phil Goodwin at 905-925-5627. Donation Agency 
VOLUNTEERS NEEDED! 


Habitat For Humanity Durham 


F on 3 Habitat for Humanity Durham has announced an exciting new 
wT Habitat, build project for Oshawa called CentreTowne. Help build homes as 
Durham well as hope for 24 families. Please call 905-428-7434 

to volunteer. Play a significant role in building a stronger community. 


Your assistance is needed and greatly appreciated. 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
YY) agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 
@ Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 


provide friendly visits, or to transport people around. Call them at 905-430-5613 


or visit www.communitycaredurham.on.ca 


6 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 
of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 

blood or blood products for surgery you are a CAW Local (1-888-236-6283) 
or for medical treatment. 222 member. to book your appointment. 


24 ¢ THE OSHAWORKER NOVEMBER 2011 


Clinic Eyewear 
Worke rs Lorne Sellick, Registered Optician 


Are Learning 
That Organizing 
Will Help Them 
To Fight For 
Their Rights 


his fall has seen a flurry of organizing activ- 
ity. Things have gotten busy and that is good 
news for workers. 
It has been increasingly difficult these 
past few years to organize new work- 
places. Workers were either losing jobs or barely 
hanging on to the ones they had. Fear and uncer- 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 


JOEL 


tainty are hard things to go up against. We are pre. - DIRECT BILLING FOR EYE EXAMS 
now seeing encouraging signs that people are re- Cola T a e NO-CHARGE SAFETY GLASSES 


sisting the punishment they have taken for prob- insi 

lems they did not create. Workers are starting to 905-43 8-1 688 orate ca Hake 
resist and organize. People have grown tired of wage freezes, roll backs, 117 King Steet East, Oshawa 

loss of benefits and layoffs. Executive bonuses have returned with little 
or nothing for the average person. 

Unions and their members have been scapegoats with the media “ 
and public during the financial crisis. Need proof? Look at the way we — ni = rie. = i: ei <r) 
have been portrayed; greedy autoworkers and our $70 an hour pay, the Ul 2) JO Ps) >) (( 1 fe) 
demonization of public sector workers or the troubles at Air Canada. wy 
The Federal Government has moved to order back-to-work legislation f f ‘ ‘ Al 1 1 dz eu 
or intervene on an employer’s behalf in every potential lockout or strike 
under federal jurisdiction since 
gaining a majority government 
in May. Still think politics don’t ——— — >t 
male! don Andrew Springer 

e we don’t have everyone . 
rushing over to our side we can Chiropodist - Foot Specialist 
see clear examples of the pen- —_— 
dulum shifting. The Occupy Wall 
Street movement is proof that 
people are tired of corporate 


Don't live with your 
discomfort and pain anymore. 


greed. Tax cuts have not created eee Foot Pain is 

jobs. The rich need to pay their Andrew Springer has been a Not Normal 

fair share. The entire burden can foot specialist for over a 

no longer rest on our shoulders quarter of a century. 

alone. 
The increase in workers look- He has successfully brought 

ing to organize is the most en- relief to Children, Seniors and 

couraging proof that people are Athletes. 

piel to fight back. I oo” have Call today for an appointment 

good news to report in the next 15_772_ROOT 

issue of some brave women and 905-728-FOOT (3668) 

men who have taken that first WE GUARANTEE TO re lavier Medical Foot 

step by joining our union. EE YOU WI) ‘TEN © azier Meaical Footcare 
in Solidarity ae SEE YOU WITHIN TEN DAYS! 41 Gibb Street, Oshawa 
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Occupy Protests Everywhere! 


he people involved in Occupy Wall Street say they’re pro- 

testing the traders, bankers, and investors on Wall Street 

in New York City. The support protests in Toronto, Ottawa, 

Montreal, Vancouver, Victoria, Calgary, Newfoundland and 

now branching out internationally are taking the same mes- 
sage to their city streets about the vast inequality between the world’s 
wealthiest one per cent and just about everyone else. Millions are 
struggling financially with many out of work or under employed. 
They can’t pay their bills. They are falling deeper into personal debt. 
People are losing hope that things will improve in the future. Worst 
of all, the 99 per cent suffers while falling further behind as a wealthy 
minority appears to be leaping further ahead. 

We believe lower taxes for corporations and higher bonuses for 
CEOs will not help people and the environment. Cleaning up our 
environment, working to make cleaner sources of energy more 
available, and upholding strong environmental regulations will cre- 
ate jobs and strengthen our economy. This seems a far more logical 
solution than business as usual, which has proven itself no solu- 
tion to rising poverty, unemployment, and environmental destruc- 
tion. Should we believe that in a few 
more years these jobs will just show 
up? We can’t accept that our en- 
vironmental crisis will cease when 
corporations finally decide to take 
action at some unspecified time in 
the future. We’re hearing that we 
don’t have enough money to afford 
environmental protections and this 
is making polluting companies some of the richest in the world. They 
need to pay for the damage they’re doing. 

Individually we need to take some responsibility because our 
spending has a massive impact on the environment. 

Unions are jumping on the bandwagon, showing solidarity with 
a movement that shares many of labour’s views. Some of the main- 
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We believe lower taxes 
for corporations and 
higher bonuses for CEOs 
will not help people 
and the environment. 


stream media now treat the “Occupiers” as legit- 
imate political protesters rather than a collection 
of left wing activists. 

Here’s a quote from CAW Economist Jim 
Stanford: “It’s about time the lopsided burden 
of the crisis and its non-recovery sparked a 
populist rebellion from the progressive side 
of the spectrum. Let’s use this new momen- 
tum to put those who caused the crisis (and 
profited from it, to boot) on the defensive for 
a change.” 

We must stand up for our own rights 
and the future of our environment, because 
wealthy corporations and the politicians who 
support them certainly won’t do so on their own. 


Waste Audits Are A Dirty Job 

As a CAW Environment Representative it’s part of our responsibil- 
ity to participate in our company’s Waste Audit requirement due to 
O. Reg. 102/94. It’s designed to en- 
courage businesses to reduce the 
amount of waste they produce, to 
reuse whatever waste they can and 
to recycle the rest. Businesses need 
to do this if Ontario is to meet its 
overall goal of reducing the amount 
of waste going to disposal. 

All plant area bins are taken to 
the Dynamic Industrial Services south yard in the GM Autoplex and 
are individually dumped in order to analyze opportunities to im- 
prove. It would take too long to sort through all the garbage bags, so 
a representative number (and type) are segregated to be subjected 
to a full audit and sorted into approximately 20 designated material 
containers to be weighed. 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


From our observations we are 
doing well, however there is plenty 
of room for improvement. Please 
ensure that containers specified for 
a particular type of recyclable or 
reusable material receive zero com- 
mingling of any other commodities. 
If your job is producing a material 
that you think should be segregated 
from regular plant trash, please 
consult your Group Leader or Team 
Leader to contact Resource Manage- 
ment at 7288. 

Please feel free to contact me if 
you have any environmental ques- 
tions. For GM in-plant issues, please 
call 905-644-4930 Monday (days 
only), mike radio 1374 or email 
dave.renaud@gm.com or for outside 
issues, home 905-404-1279 dave. 
renaud@rogers.com.# 


in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Wi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE = 4 
(Lower Level, next to Chapters) “VISA 
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SF __ Wovens commirree cHAIRPERSON'S REPORT 
Women’s Committee 


Holding Girls Night Out 


Nov. 26th 


ur Women’s Committee met recently and I am very ex- 
cited to be working with an amazing group of women! 
Members are Stacey Dunn, Arren Loyst, Diane Knapp, 
Dorothy Whalen, Dana Berry and Danielle Heetkamp. 
We meet at the CAW Local 222 Union Hall every third 
Monday of the month, at 7 p.m., along with all the other CAW Local 
222 standing committees. We welcome any and all women of CAW 
Local 222 to join our meetings and participate fully in the commit- 
tee’s activities. 
The Women’s Committee have a couple of events planned before 
Christmas. 


December 6th Candlelight Vigil 

As always, we are holding the December 6th candlelight vigil 
to end violence against women. Everyone is welcome to come and 
participate. We will be lighting candles for the victims of the mas- 


rIRE 


TAMMY 


SCHOEP 
CAW LOCAL 222 
WOMEN’S 
COMMITTEE 
CHAIRPERSON 


sacre at Ecole Polytechnque and will also 

have candles available to recognize any and all other women who 
have died or suffered as a result of violence against women. We 
look forward to seeing everyone there. The vigil will begin at 6:30 
p.m. at the CAW Local 222 Union Hall. 

New this year, we are hosting a “Girls Night Out” at the CAW Lo- 
cal 222 Union Hall on Saturday, Nov. 26/11 to raise money to give 
a special Christmas to women and children who will be spending 
the holiday season in shelters this year. The cost of admission will 
be either $10 or a bag of perishable food items or a new un- 
wrapped toy. This event will have many vendors including Avon, 
Party Lite, Mary Kay, so you can do your Christmas shopping. For 
fun we will also have a psychic to give readings. There will be door 
prizes, great items to be raffled off, a 50/50 draw, refreshments 
and dancing later on. We will be wrapping the night up around 
midnight. 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 
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PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 


PORT PERRY 
147 North Port Rd. 


(905) 985-1444 


Determining When Substance Use 


Becomes A 


ddiction can be hard to talk about. 
For starters, people often don’t 
agree on what addiction is. The term 
is used to describe anything from a 
desire to have or do something that 
gives pleasure, to a medical issue, to an un- 
controllable compulsion. Because of this con- 
fusion, health and social service workers tend 
to avoid the word “addiction.” When they talk 
about addiction to alcohol and other drugs, 
as explained by the Centre for Addiction and 
Mental Health in Toronto, they tend to use the 
less loaded terms “substance use problems” 
and “substance dependence.” We too use 
these terms, but we will also use “addiction” 
because it is the term most people use when 
they talk about substance use as a problem. 


How Do I Know If 
My Substance Use 
Is A Problem? 


If you think your substance use may be 
causing problems in your life, try the following 


Problem 


questionnaire, called the CAGE (each letter 
stands for a key word in the four questions): 

Have you ever tried to Cut down on your 
drinking or other drug use? 

Have you ever felt Angry at or annoyed by 
someone else’s comments about your drink- 
ing or other drug use? 

Have you ever felt Guilty about your drink- 
ing or other drug use? 

Have you ever used alcohol or other drugs 
as an “Eye-opener” — that is, have you used 
first thing in the morning? 

If you answer “yes” to two or more of these 
questions, you may have a substance use 
problem. Even a “yes” answer to one question 
might be a cause for concern and worth inves- 
tigating further. 

If you decide you need help, call your 
CAW/GM substance abuse representative: 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, home 
905-914-6560. 

For workplaces other than General Motors, 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 


and consolidate your debt. 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 


Balance 
§ 160,000 
§ 18,000 


Payment 
Mortgage 
Car loan 


Credit Cards/PLC $ 15,000 


Penalty to break mortgage $ 3,000 
Total $ 196,000 


¢C sa , 


Now consider a potential situation (Mortgage @ 2.25% * interest rate, 30yr amortization) 


Balance Payment 


Mortgage $ 196,000 $ 748 


Car loan Paid off $0 


Credit Cards/PLC Paid off 


Penalty to break mortgage Paid off $ 


0 
Total $196,000 © $748 


Rate subject to change, OAC 


That’s a MONTHLY SAVINGS of $1172 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Jason MacDermid cr, cn 
Mortgage Agent 


Jason@primerates.ca 


1-877-400-2567 


MORTGAGE ; ee 
(fo INTELLIGENCE: 5 a 


FSCO 10428 


TOM 
PFLANZER 


SUBSTANCE ABUSE 
REPRESENTATIVE 


talk to your Employee 

Assistance Program rep- 

resentative or to find assessment and treatment 

services in your community, try the following: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment service. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Community 
Health Centre Conant Complex — Dr. Bryce 
A. Brown Wellness Centre, 115 Grassmere 
St., Oshawa, ON L1H 3X7 905-723-0036 
website www.ochc.ca. 

@ Look in the Yellow Pages under “Addic- 
tion” to find your local referral service. 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 
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Transferable 
Skills Can 
Lead To 
Alternative 
Employment 


e all should be pro-active and 
CONNIE 

think about what we would SNELGROVE 

like to do for an alternative CAW LOCAL 222 

career choice in the event COMMUNITY 

of potential job loss. We all eiinos 
have transferable skills that can lead us to 
an alternative career path if ever needed in the future. The value 
of being able to assess our own transferable skills and build a re- 
turn to work action plan is a great skill to have. Think about what 
you enjoy doing during your free time because hobbies can lead 
to alternative employment. We have seen many of our members 
move into careers in construction, RPN, bus drivers, customer 
service, water quality technicians, landscaping and more based 
on their passion for believing in themselves and following their 
dream. Volunteering is another great way to build skills and find 
your passion for an alternative career choice. We encourage all 
our members to be proactive and think about your future as we 
have already seen the devastation of tough economic times. 

The CAW Local 222 Community Action Centre in the Midtown 
Mall will be closing in December, with the last day of full ser- 
vice being Nov. 1/11. Members will be able to access computers 
during the month of November, although support with building 
resumes and job searches will be done with assessment centres 
in the community. 

In Solidarity. 


CAW/GM UNION 
COUNSELLOR 


For assistance and referrals, 
please contact Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin@gm.com 
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II[NASCAR 
vies PARTY 


Homestead 
Miami 
Last Race of 
the Season 


See it on 
the big screen! 


Sunday, Nov. 20, 2011 


Doors open at 1:00 p.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave. 
Oshawa 


$10 admission 
Lunch & Door Prizes Included 


For tickets see Recreation Committee members 
Dean Howse, Ron Winterink, Kevin O’Shea, 
Corina Sheppard, Dave Donaldson, Todd Bidwell, 
Steve Hunter, Frances Berney, Paul Kelly, 
Mark Pitre, Tom Kelly, Ryan Vandermeer 
or the CAW Local 222 Union Hall 


RECREATION COMMITTEE CHAIRPERSON’S REPORT 


2011 Golf Tourney 
Ends On Warm Note 


he annual Fall Four Person Scram- 

ble golf tournament on Thanks- 

giving weekend saw summer-like 

weather conditions. This year’s win- 

ning team consisted of Paul Mackey, 

Tom Haraj, Rob Rymdzionek, Roe Roznik. 

Excellent score, team. All prizes were ran- 

dom draw. For $90 entry fee, our prize table 
can’t be beat. 

Thanks to all our sponsors: Bulldog Pub; 

PPG, Terri Mountjoy; Golf Town; Bowman- 

ville Golf, Mrs. Lee; CAW Local 222 Recrea- 


tion Committee; CAW Local 222 Dale Mill- 
son and Chris Buckley; and Ed Winterink 
from Gus Brown Motors, who supplied the 
prize of a trip for two (Mexico, a cruise, or 
Vegas). 


Nascar Race Party 

Attention all Nascar fans. On Nov. 20/11 
we will be hosting a last race of the year 
party at the CAW Local 222 Union Hall on 
the big screen. Entry fee is only $10. This in- 
cludes a dinner and prizes. Race pool grids 


DEAN 


HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


will also be avail- 
able. bring your crew 
and come join in on 
the fun. The more 
the merrier. Tickets are available from the 
CAW Local 222 Union Hall or our Commit- 
tee members: Dean Howse, Ron Winterink, 
Kevin O'Shea, Corina Sheppard, Dave Don- 
aldson, Todd Bidwell, Steve Hunter, Frances 
Berney, Paul Kelly, Mark Petre, Tom Kelly 
and Ryan Vandermeer. 


WIN TICKETS TO AN OSHAWA POWER HOME GAME 
AT THE GENERAL MOTORS CENTRE FOR THE INAUGURAL SEASON. 


The Oshawa Power are a new professional basketball team that is part of the BRAND NEW 

Canadian basketball league called the National Basketball League of Canada (NBL Canada)! 

It's a seven team league that’s ready to take flight in a city near you! Come see teams like 

the London Lightning, Summerside (PEI) Storm, Halifax Rainmen, Saint John Mill Rats, Moncton Miracles 
and Quebec Kebs take on the Oshawa Power at the beautiful 
General Motors Centre in Oshawa! Call 289-315-0520 

or visit www.powerbasketball.ca for games schedule & info. 
Email tickets @powerbasketball.ca for tickets! 

Check out www.nbicanada.ca for all the action from 

this new and exciting basketball league, the NBL Canada! It’s Showtime!!! 


OSHAWA POWER! 
Feel the Energy!! 


Name 


NTER TO WIN 
FONE OF TWO 
PAIRS OF TICKETS 


Phone No. 


Unit 


Clip out this ticket and drop it in the box at the Union Hall 


Go to www. powerbasketball.ca for info or email tickets@powerbasketball.ca 


This contest is open to all members in good standing of CAW Local 222, active and retired. 
The draw will take place on Wednesday, November 16, 2011 at 1:00 p.m. Winners will be notified by phone. 
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Five Pin Bowling High Scores 


600 CLUB Greg Buller 662, 631, 691, Dave Murray 697 700 

John Van Hemmen Jr 609, 636, 668, 627 Gary Henderson 661, 607 CLUB 

648 Robert Boyle 656 Louis Gervais 623 Santo Chiodo JOHN 
Al Masterson 652 Paul Derry 653 Jeff Groetelaars 657 768, 771 M4°DONALD 
Tom Byrne 603 Nick Derry 605 Betty Wright 612 Shawn Ginter 
Steve Brackenridge 697, 665, 630 Patrick Derry 675, 621 Bob Irvine 685 766, 760 
Wayne Czarkowski 632, 632 Dan Richard 644, 676, 667 Lise Beauchamp 623 Steve Brackenridge 735, 703 
Jim Meikle 690. 631 Mike Phillips 656, 650 Diane Maybee 668 Gary Henderson 774, 745 
Santo Chiodo 692, 630, 652 Steve Bell 724 
Vickie Terry-Gerrits 681, 662, 620 John MacDonald 707 
Bob Engley 667, 622 John Van Helmmen Jr 747 
Bob Huff 610, 678 Don Lavis 735, 747, 761 
John Byrne 627, 616, 625 Tom Byrne 5 
Gord Langley oy a ea Randy Maybee 700 
Bob Woolley 09, 694, 604, B aH C Josh Groetelaars 783, 756, 732, 

681, 626 RUCE It, UOLEMAN We 
John MacDonald 646, 648, Barrister & Solicitor Robert Boyle 726, 777 
Gil Roussy ie a ee Bob Engley 707, 739 
Henry Chyb 98, 641, 668 & Wanye Czarkowski 715 
Randy Maybee 635 CAW Co-Operating Lawyer Bob Huff 721 
Shawn Ginter 657, 636 Rob Small 724 
Gail Mark 622, 605 Les MacDonald 734 

osh Groetelaars 626 Dave Murra\ 

eee ae ee 50 WALTON STREET TELEPHONE eer al 
Rick Marshall 637 PORT HOPE BUSINESS (905) 885-8146 800 CLUB 
Louis Gervais 621 ONTARIO FAX (905) 885-7471 Don Lavis 807, 859 
Doug Moore 626 L1A 1N1 RESIDENCE (905) 885-9296 Steve Bell 818 
Jim Meikle 650, 634 Shawn Ginter 807 * 


SPRAY-ON TRUCK BEDLINERS 


° Scooters * Spray-on truck LINE-X Durham 


. : bedliners that mold 
° Lift Chairs to every contour 250 Wentworth Street East, Oshawa 


¢ Bath Lifts : 
éWhealchails Tested for strength 905-448-1 792 


& protection 


e Walkers * Non-skid surface =| supporting CAW Local 222 since 2003 
¢ Porch/Stairlifts * Permanently seals Serving the Durham Area 


¢ Home/Hospital Beds fe ae eid, 
¢ Bathroom Aids heise) 


: spar apesics vehicle 
* Aids for Daily Living «Custonvcoating: 


Registered Vendor: solutions 
ADP, VAC and 


Coatings 
WALKERS, - —" Shield * Rust Proofing 


M EDI hei i Gee * Truck Accessories 


= Serious Protection. 
110 Dunlop Street E., Whitby, ON, L1N 68 saat Killer Looks. 


Ph coosjesesooy |_| gs 
Toll Free 1-800-465-5028 — 


#1 in Customer SE eee 
Satisfaction www.LineX.ca ie“ (anion) | al 


© SUPPORT THE UNITED WAY © 
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BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ell, as of Oct. 5th, nothing has 
changed regarding bowling 
conditions at Leisure Lanes. 
The oiling system being used 
now has scores overall plum- 
meting badly. Personally, I’m not much of a 
bowler anyways, but it sure takes the enjoy- 
ment out of the game with these conditions! 

Case in point: 

In the past four weeks covered by this arti- 
cle, there’s only been two 600+ triples, 49 
500+ triples, and 34 200+ games and many 
of those scores just barely made it into those 
categories. I might add that many of our real- 
ly good bowlers are frustrated as well. 

Of course, there are always exceptions, 
and Jon Mitchell is one of them. On Sept. 
22nd, he tossed a 709 triple, consisting of a 
first game 254, second game 176, and a third 
game 279. In the last game, Jon had strikes 
in the first nine frames, and left a solid nine 
pin in the 10th, to spoil a possible perfect 
game! It sure is a great pleasure to sit there 
and watch one of your teammates dominate 


the game so well. Congratulations Jon! 

The following Thursday night, Jon 
slipped just over the 600 with a 609 triple 
(226+2114+172) 

The only other 600 triple was by 
Owen Lund, who squeaked out a 601 
(184+228+189). 

We have a total of $41 in the five pin pot at 
present, with Brandy Ladouceur leading the 
way so far with two in each of the last three 
weeks. Alex Percy is trying hard to win my 
five pin trophy also. She whiffed on three of 
them on Sept. 29th! 

Although there have been a number of 
frames with two gutterballs thrown in that 
one frame, as of Oct. 6th, the last one tossed 
was by Tony Cassar, in the 10th frame of his 
second game. He had a night to forget, as he 
heard that loud thud on two five pins as well, 
and one of them found the gutter! 

A list of the several difficult spare conver- 
sions made are as follows: 

Bob Kitchen 5-7 and 6-8, Mike Morrison 
4-6 & 3-7, Lina Law 5-7, Butch Howatt 5-10 


and 4-7-9-10 (Try that 

one on for size!), Larry 

Adams 5-7 and 1-2-4- 

10, Lynne Morrison 

4-7, Sharon French 

6-7-10, Brian Gabona 

5-10, Rob McHolm 

5-10, Janice Mac- 

Donald 1-3-7, Kathy 

Gabona 5-7, Elaine Howatt 5-6, Gary Jeffrey 
5-10, Kathy Jeffrey 5-10. Great job folks! 

On Sept. 29th, Denis Bertrand had a 148 
triplicate, which will earn him a crest at the 
spring banquet, although he’s not happy that 
it was 30 pins under his average! 

Upon closing, I'd like to remind every- 
body that we require more bowlers. Every- 
one try their best to round up as many as 
possible. Thanks a lot. 

A reminder also that the two-shift Mike 
Lunn Memorial no-tap tournament is sched- 
uled for Sunday, Nov. 20th. 

Until next time, good bowling, and watch 
out for those five pins!!# 


If you need hearing aids... 


Come to ListenUP! Canada first! . / > 


Y CAW Local 222 Members who are eligible for insurance-related benefits 


pay SO out-of-pocket cost for hearing aids and receive batteries for 3 years.* 


v Every day, all year round, we have hearing aids starting as low as $995* 


v We guarantee we'll beat anyone else’s prices by $50* 


Y¥ No matter where you bought your hearing aids, join our Battery Club and get 3 months of batteries for FREE! 
Ongoing, batteries cost just $1.99 a pack!* 


With over 80 locations across Ontario, including Scarborough, Pickering, Whitby, Oshawa, Peterborough and 
Port Hope, doctors refer more patients to ListenUP! Canada than anywhere else in the province. Call us today 
to schedule your free check-up at ListenUP! Canada... your hearing aid experts for life!” 


Over 80 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 
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Why Suffer from 


Nagging Pain? 


Eliminate 


your pain at home! 


Dolphin Neurostim: 


e Relieves pain in minutes 


¢ Provides long lasting pain relief 

e Relaxes muscles & nerves 

¢ Naturally relieves pain 

¢ Improves circulation 

¢ Very Easy-to-Apply at home 

¢ Guaranteed relief from your pain, 
or money refunded! 


SQ." 


coe 


“Applying the Dolphin Neurostim to tight Covered 100% by 


muscles, seems to release’ Mem & permit some CAW health plans 
increased reinnervation of their nerve pathways. Gsoinie restrictions ay Scply) 
This process allows the patient’s pain levels 
to be substantially decreased. This is an 
incredible tool for patient pain relief.” 


Bill Bowling, Doctor of Physical Therapy 


Like having a therapist right in your home! 


1-800-567-PAIN (7246) www.DolphinNeurostim.com 


Shift 2 Hockey League 


SHIFT TWO HOCKEY LEAGUE REPORT 


Hits The Ice 


fter a blur of barbecues and bever- 
ages, sunny summer has turned to 
gloomy fall and over at Ice Sports, it’s 
showtime! Teams have been picked, 
sticks have been taped, and the 
preseason trash talk can go in the dumpster... 
it’s time to put up or shut up, CAW2HL style. 
Ron Leger returns to defend last year’s 
Penguins “A” Championship with a squad 
balanced between speedy and steady, and if 
Hutchie can still work his miracles those styl- 
ish new Blackhawk jerseys could mean a re- 


peat for Ron, making him the first team rep in 
league history to win back-to-back champion- 
ships leading two different teams. 

Sabres captain Steve Wilson has decided 
to give his aching knees a rest from running 
the team and somehow landed on the Bruins. 
Although I had asked Steve not to show up on 
draft day, mainly because it can be heartbreak- 
ing to watch a player who hoped to go in the 
early rounds still languishing there at the end 
of it all and in spite of that he did show up, 
claiming that he only wanted to hand over 


Two Convenient Locations To Serve You Better 


|___Two Convenient Locations To Serve You Better 
Clinic Hearing Centre 


FREE Supply of Batteries* 


(=e > , 
Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

v6 Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 
at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 


111 King Street E. 


Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 
over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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the Sabres socks and 
jerseys. So sad. But seriously, thanks for your 
help over the years Steve. 

There was some speculation heading into 
draft day about whether new Sabres team rep 
Scott Wood had the cool, calculating mind to 
build a team with a winning mix of grit and 
finesse, or would the three old wiseguys at the 
table outsmart him? I am glad to report that 
he waded through the draft pool just as well 
as any of the others, including the architect of 
last year’s “B” finalists, the inimitable Roly Fel- 
gemacher. This year, Roly picked 
a very solid defensive corps with 
a bunch of diggers up front. He 
seems to have let go of the idea 
that he needs to have Larry Coady 
on every sad-sack team he drafts. 
Congrats Larry, and I hope you 
enjoy the Roly-free dressing 
room this year. I know I sure will! 

This season looks to have four 
pretty even teams and since every- 
one makes the playoffs, everyone 
has a fair shot at winning it all in 
April. But if the last couple of years 
are any indication, whoever gets 
Moe Tessier between the pipes 
carries the hardware home. If the 
Bruins manage to win it all this 
year will Chuck finally convince 
him to cover that Habs logo with a 
big ol B? While I am on the topic of 
His Chuckness, shouldn’t we have 
a pool on which Bickle will spend 
more time in the offensive zone 
this year, Chuck or Kent? That’s a 
tough one to call. 

Welcome to all the new players 
this year, I hope you have a good 
season and score the odd goal. 
Just remember that if you make 
me look old and decrepit, well, I 
will be the guy doing the write-up 
about it and sometimes I can be 
less than charitable. Ask Roly. Un- 
fortunately, there were a few more 
players hoping to play than spots 
available. I tried to reach everyone 
who submitted a cheque to make 
arrangements for its return or 
shredding and had to leave mes- 
sages at some numbers. Please 
call me at 905-697-9312 to let me 
know what you want me to do. 

Until next time, keep your 
head up and stick down! 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


CAW Truck/Car Hockey League’s 
34th Season Under Way 


ur first game of the 34th year saw Roly Felgemacher’s team 
Sports Station defeating Ontario Motor Sales 6 to 2. The score 
may look a little high but it was a great game and a lot faster 
than the Toronto Maple Leaf games. As always we had the best 
referees and timekeepers. (I was timekeeper). Larry Slade 
led the scoring with a hat trick and 1 assist. (The hats aren’t in yet but 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HeNPA 
tein coh! ENGINES 


MURRAY gy LAWN-BOY 
a €ODIAK GED Powermae WRU 


Parts, Sales and Service To All Makes 


CAMPBELL 
Gl yausreLp 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


« Hearing Aids and Assistive Listening Devices 
* Prescriptions, Ear Plugs, Service and Repairs 
e FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


- Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 


under your benefits package 


hopefully will be here soon). Other marksmen 

were Rodney Boone 1 goal 4 assists, Shawn Mc- 

Kenna 1 goal, 2 assists, Rick Weiler 1 goal, and 1 = 

assist. Captain Roly Felgemacher and Jim Langille 

1 assist each. OMS Brian Myles and Rick Burgess 

1 goal each. 1 assist each to Phil Jewel, Mark Legree and Fred Luke (the 
spare called in from the Leafs). Star of the game Larry Slade with his first 
hat trick of the season. 


Bittmore Bar and Grill 7, Durham Medical 2 

Bittmore, two stars, Geordie Oliver with a hat trick and 2 assists and 
Brian Corriveau 1G and 5A. Other scorers Gerry Snowden 2G, 2A, Terry 
Roy 1G, 2A. Brian Koreck and Moe Cascanette 1A each. I think this is the 
team to watch out for this season. Durham Medical, Single goals by Andy 
Bahor and Tim McGuigan and assists Dunc Dunham 2, Captain Deboo 
and Jeff Baird 1A each. 


Bond Optical 5, Listen Up! Canada 3 
Star of this game was Tom Pohjolainen with a hat trick and 1A. Steve 
Semenuk and Brad Henery 1G 2A each. Tom Kelly 2A. Bob Taylor and 
Ron Noble 1A each. Listen Up! Canada Larry Coady 1G, 2A Joe Teatro and 
spare player 1G each. Assist to Steve Allen. 
see CAW - page 37 


Professional Hearing Services 
Making life sound better for you and your family. 


5 GREATLOCATIONS — | 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
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At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 
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www.bowmanvillehearing.com 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 


CAW Truck/Car Hockey League’s 
34th Season Under Way - continued from page 36 


Bond Optical 9, Durham Medical 6 

Captain Wilson 2G and an assist leading his team to victory, Brad 
Henery 2G, 3A, Dan Semenuk 2G 2A, Chris Michelson 1G 3A, Tom 
Pohjolainen and Ron Noble 1G 2A each. Assists to Jamie Simpson 
and Tom Kelly 2 each and Bob Taylor 1. Durham Medical Spare Phil 
Cochrane 4G and 1A, Dunc Dunham 1G 1A Tim McGuigan 1G. Jeff 
Baird. Will Smit and Rick Powers 1A each. 


Sports Station 2, Bittmore Bar and Grill 0 

For the winners Captain Felgemacher once more led the team with 
a goal, backed up by Shawn McKenna with a goal. Rick Weiler, Jim 
Langille, Mike Golding and Rodney Boone helped out with an assist 
each. The Star of the Game was Dave King with the first shut out of the 
season. At the end of last season I did give Dave a few pointers but I 
asked him to not tell anybody. 


Ontario Motor Sales 4, 
ListenUp! Canada 4 

A real team effort here by both teams. 
Rick Burgess and Paul Heard 1G 1A each. 
Bob Ryan and Dan Bonchek 1G each. As- | Ontario Motor Sales 
sist to newcomer Tom Woods 2 and single 
assists to goalie Steve Skene and Phil Jew- 


Team Standings 


Bond Optical 
Sports Station 
Bittmore Bar & Grill 


el. ListenUp! Canada Dennis Jacobs 2G, 2A, Hank Myers and Shaune 
Aylesworth 1G each. Larry Coady, who is always around the net, 2A. 
Gary Beedham and Steve Allen 1A each. 

There are still spares needed to play in the league. Contact me or 
any team rep. Steve Skene has again volunteered to do the stats. We 
are very fortunate to have a hockey player who has so many skills. 
Steve not only does a great job on the stats, he played forward for 
a while as there were not enough goalie positions for a while and 
played very well. Now that he is back between the pipes and has a 
hot glove I wonder if he paints houses as I need my house painted. 
A lot of you would remember that our league started with the Truck 
Plant and expanded to the Car Plant at the Civic Auditorium after 
night shift. 

My hat goes off to Bernie Heming, who has been President of the 
CAW Retirees Golf League. Bernie will be retiring as President next 

year but not from playing golf. Bernie is 
like a fisherman, always likes to wet a 
line. I consider Bernie a friend of mine I 
have known him a long time and I know 
although Bernie won't be president he 
will still be keeping an eye on the league. 
Great job Bernie! 
Until next issue see you on the ice. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 


ListenUp! Canada 


Durham Medical 
PONTIAC BUICK GMC 


WEIHONOUR GOMPLETELGIVIEIMPLOVEEIDISCOUNTS 
forjalliGM SJAIIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
is department - fix auto collision centre 
used vehicles 
+» Have your vehicle professionally serviced 
~~ by our team of fellow C.A.W. members! 


Anderson 


Dundas St. E. 


Gus Gus uo 
enn 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 - 1-877-666-3312 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 


Bring this ad in & save additional 5% at the retail parts counter only. 


Canada. 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


A ORMERCLAS 


FOR SALE 


Two metal detectors, $100. Call: 905- 
668-1339 


2010 Pontiac Vibe, black, AWD, key- 
less entry, transmission, snow tires, 
27,000 km, asking $19,500. Call: 905- 
349-3323 


Bobcaygeon area, park model home, 
retirement/cottage, 1 bdrm, den, fire- 
place, air, walkout, covered deck, win- 
terized, boat docking, 9 months season, 
$69,900. Call: 705-793-1534 


Scooter, new batteries, new tires, $900 
firm. Call: 905-579-1301 


Admiral fridge, 18 cu ft., 30” stove, white, 
both for $200. Call: 905-579-2190 


Deluxe spa, cell foam insul., thermal 
floor, 5.5 kw heater, 2 spd pump, ozon- 
ator, platinum marble, 28 jets, new cover, 
$2700 obo. Call: 905-725-4450 


Invacare TDX5 Storm power wheelchair, 
400 Ib capacity, 5 yrs old, 20” Matrix 
back, 18x20 Roho cushion, tie down, 
rides like new, $1000 obo. Call: 905-725- 
7665 


2004 Grand Am GT, 6 cyl., black, sun- 
roof, CD, radio, 79,000 km, non smoker, 
one owner, certified, mint, $8500 obo. 
Call: 905-723-0412 


Snowblower, fits older John Deere 


160/170/180 series lawn tractor, comes 
with weights and chains, $700. Call: 705- 
439-1513. 


BEADIINE 


FOR THE 

DECEMBER 2011 

ISSUE IS FRIDAY, 

NOVEMBER 11, 2011 
AT 4:00 P.M. 


Kenmore 19010 embroidery sewing ma- 
chine, customizer cloth setter memory 
card, complete, Ergo 3, like new, asking 
$1200. Call: 905-725-3701 


10” bandsaw, Rockwell Beaver, with roll- 
ing base, $200 obo. Call: 905-723-0697 


Casement windows, two 8’2” x 5’3”; 6’2” 
x 3'4-1/2”; two 2’-1/2” x 3’4-1/2”; two 4’1” 
x 5’4-1/2”; two 4'1” x 3’4-1/2”; two 41” x 
3°4-1/2”; 6'1-1/5” x 3°4-1/2”; 6’2” x 5'3”. 
Call: 905-263-2940 

Highchair, crib, mattress, Einstein chair, 
Graco playpen, $40 ea.; Bretex carseat 
$150; gas stove $90; chandelier $15; 
wedding dress. Call: 905-436-3774 


1 acre-plus waterfront lot, north of Napa- 
nee, small spring fed lake, great fishing, 
hunting, dock, shed, 3 cabins, asking 
$144,900. Call: 905-576-6208 


Aquarium, 40 gal, new, cherrywood cab- 
inet, lights, accessories, plants, rocks, 
etc., 38”Hx34’Wx15"D. Call: 905-433- 
7988 


Aluminum doors, white, 79”x32”; brown 
79x31 1/2”; collection of buttons. Call: 
905-728-9041 


GE self clean oven, white, digital con- 
trols, raised burners, $150 obo; 20” Sam- 
sung flat screen monitor, $100, perfect 
condition. Call: 905-579-2226 

12’ aluminum boat, new oars, 2 adult life 
jackets, anchor, safety kit; electric guitar; 
lawn tractor; typhoon drum kit. Call: 905- 
579-8360 

4 Arctic Claw winter tires, 215/55R17, 
used 1 season; 4 Goodyear Nordic win- 
ter tires, P215/60R15, on Chev steel 
rims. Call: 905-442-9534 

Ice auger, 10” cut, works perfectly, $225 
obo. Call: 905-427-9670 

Knitted socks, $8 pair. Call: 905-725- 
9390 

Navy chesterfield $75; brass 8 light 
chandelier $75; 2 brass track lights $5; 
8 single panel custom drapes, 26x88 $10 
pair; Maple Leaf, various pictures. Call: 
905-728-9871 

Built-in dishwasher $100; electric dryer 
$125; used appliances. Call: 905-728- 
9203 


2002 Buick Rendezvous, burgundy, trail- 
er option, $3,000; 2009 Coleman Bay- 
side tent trailer, hardtop, fridge, stove, 
sink, furnace $13,000; both $14,000. 
Call: 905-576-1991 

30x10 trailer with 2 add-ons, 2 sheds, 2 
large decks, private dock, on Mazinaw 
Lake, asking $19,900. Call: 905-721-1518 


4 Goodyear tires, new rims, P235/75R15, 
$500 obo. Call: 905-436-2619 


2011 GM Canyon SLE, crew cab, 4 cyl, 4 
dr, 2.9L, 6 months old. Call: 905-987-4706 


LOCAL 222 


} Ks 


CHANGE 
YOUR 
ADDRESS 


Before you move, 
please notify 
the Union Hall 
of your new address. 
Your Oshaworker 
will not be delivered 
because of incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 
Please call 
the Union Hall 
at 905-723-1187 
or 1-800-465-5458 
or email 
marlenes @idirect.ca 
to ensure you get 
the next issue. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month 
except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month 
except July & August. 


The Oshawa Area Skilled Trades Council meeting 
is held at 3:00 p.m. on the fourth Thursday of 
every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month 
except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month 
except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 


ae 


F | 
' Tous 
11 WORMERGI 
I PLEASE PRINT YOUR AD BELOW: 
| 
1 1 2. 3. 4, 5. , 
| | 
7 10. 
1 8 8 9 ] 
Ii. 12. 13. 14. 15 I 
| | 
16. 17. 18. 19. 20. , 
Phone #: Name: Serial #: 
NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 


NOVEMBER 2011 


THE OSHAWORKER « 39 


Stress Tree service, 
Is the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


Your Home for 
Winter Tires 


Starting from $109.95 installed 
or cash and carry from $89.95, 
Ist year storage Free. Free Jug of 
washer fluid with any 2 or 4 
tire purchase. 

With Coupon until November 30th, 2011 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


m 1] () or Vi 905-436-1500 
l Se BUICK e GMC LTD. 1-866-874-4555 


www.millsbuickgmce.com 


SHAN ONIN 
CLASSIFIEDS 


Nordic Goodyear M+S tires, P185/60R14, 
on winter rims, brand new, 4 stud pattern, 
$500. Call: 905-809-0226 


6 drawer dresser w/mirror, $40; 4 drawer 
dresser $20; gray wardrobe; suitcase 
$30; burgundy suitcase about 2’ sq. $30; 
waterbed heater $20. Call: 905-233-5397 


Bunkbed, bottom double size bed, top 
single, no ladder, $100 obo. Call: 905- 
419-6731 


4 snow tires, 195/60R15, asking $250. 
Call: 905-721-0850 


Custom pine corner wall unit, 86”Hx48”W, 
int. light, 2 solid doors, 2 glass insert 
doors, 4 shelves ea. side, 3 shelves in 
centre, best reasonable offer. Call: 905- 
263-2989 


Darkroom equipment, all you need, 
$150; Napoleon chimney vent gas fire- 
place $50; 32” steel entry door $30. Call: 
905-668-8299 


Oil furnace, tank, $500 obo; 28” pine 
French door, belled glass, brand new, 
$45. Call: 905-668-8299 


Acetylene welding set, brand new $150; 
5th wheel tailgate trailer, mirrors, club, 
fits 1997 GMC and newer. Call: 905-576- 
5967 


Tonneau cover 2008-11; small micro- 
wave; rocking chair; Christmas tree; 
dining tent; car creeper; riding mower; 
truck cargo box; 2 oil lamps. Call: 905- 
725-8343 


Single bunkbed, blue, with ladder and 
slide, cost $600 will sell for $200. Call: 
905-571-7374 


3 plots Trinity Garden Mount Lawn cem- 
etery, value $3300 each, sell for $1500 
each. Call: 905-263-1047 


Estate sale, dining set, walnut hutch, 
table, 6 chairs, $275 obo; good condi- 
tion, retro table, 4 chairs, $50. Call: 905- 
433-4077 


1 table; 40 gal. electric hot water tank; 
gas kitchen stove 7 yrs old; bicycle, 14” 
tires; 1998 Intrepid, exc. cond., needs 
head gasket. Call: 905-725-7249 


Remote golf caddy new $2500, asking 
$650; hockey, goalie equipment, various 
sizes, best offer; snowboard; baseball 
and soccer equipment, best offer. Call: 
905-987-3161 


Do What 


You Love 


Carole Hewitt is driven by 
passion in her Pride Go-Go 
Elite Traveler. 


ei 


a a : 
‘< , ~ 
Lert Zo hte 


~Client since 2003~ 


“~ DURHAM 
5 MEDICAL 


MAKING LIFE EASIER. 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca 


BOND go 


OPTICAL. 


COIMIPARE BEFORE YOU BUY 


© VISION PLANS ACCEPTED 
© EYE EXAMINATIONS ARRANGED YReacjo,. 
© SENIORS DISCOUNT Choice 


SD shite, MiP ovrant | 


905 5/9-6411 «== 


375 Bond St. W. Oshawa (Between Park & Stevenson) 


Dr. Bryant’s new office is now open! Dr. Bryant has been practicing 
Optometry in Oshawa for 6 years. He is welcoming patients of all ages for eye 
examinations during the following office hours (Remember, your GM benefits 
will cover $85.00 towards your eye exam, and can be directly submitted by 


our office): 


OFFICE HOURS: 


We provide eyeglasses prescriptions, eyewear 
(glasses and sunglasses), laser surgery co- 


Monday-Wednesday 9am -6pm 


Thursday 10 am - 9 pm | Management, contact lenses, pediatric eye 
Friday 9am -2pm| care, digital retinal photography, and eye 
menuidayosundey:. - PiGsee disease diagnosis and management. 


For more information or to book an appointment, please stop by our new 
office at 500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), 
or book an appointment online at www.DrMichaelBryant.com. 
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CAW Co-Operating Lawyers 


Guitar amp, Pevey, all tube, 2 12s, 1980s 


in classic 4 position footswitch, 60 watts, 


Cobourg anc Port Hope 


$400 obo. Call: 289-240-6664 


Ikea home office/student furniture, 2 
desks, 1 chair, accessories, exc. cond., 
$300 firm. Call: 905-436-1899 


Dinette set, 6 padded chairs, $125; 2 pair 
green patch steel toe safety shoes, sole 
size 9.5 and 10 in., $50 each. Call: 905- 
723-3039 


2005 Triton 2 up ATV trailer, larger tires, 
tongue stand, spare tire, used 3 times, 
great condition, $1,800, sides fold down. 
Call: 905-728-7876 


Solid wood dining room set, table, leaf, 6 
chairs, china cabinet, exc. cond., asking 
$600. Call: 905-728-6025 


Snowblower, 2 stage, 26” cut, older mod- 
el, $500 obo. Call: 905-432-3342 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


S Support 
Y The United Way 


-_ 


ONLY C.A.W. CHEVROLET DEALER IN DURHAI 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

* Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

* Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 

¢ Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


—— 
etn!) © 


CHEVROLET 


905-436-2222 


Toll Free 1-866-885-8822 i. [anh 


CanadaW 


info@roynicholsmotors.com fame 
www.roynicholsmotors.com [iam 


A FAMILY TRADITION SINCE 1922 
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“* Service 


Trulls Rd 
Courtice Rd. 


Townline 
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WORVERCLASSIF 


Mount Lawn cemetery plot, $2600 value 
for $1500 firm; Lee progressive reloader, 
9 mm .357 dies $175; wine making gear 
$30. Call: 905-723-7727 


1996 39.9’ Golden Falcon trailer, Double 
M resort Lindsay, sleeps 6, exc. cond., 
everything goes, $14,800. Call: 289-928- 
2715 


BF Goodrich winter slalom tires with 
rims, fits GM products, P205/R15, used 
approx. 8000 km, great shape, $425. 
Call: 905-579-3894 


Walker Bay 10’ boat, 5’ wide, white, 3 
blue seats, 2 years old, like new, $650; 
manual skid lift $160. Call: 905-576-0132 


Ultramatic bed $190; antique dressing 
table $70; 1950s mirror $40; new bar 
fridge $100; single bed, white, mattress, 
closet $125. Call: 905-723-1683 


6 chair, oak dining table set $800; Fender 
electric acoustic guitar, 12 string electric 
acoustic $400; men’s jewellery, various 
prices. Call: 905-240-5454 


Electric welder, 230 amp; acetylene 
welder; new ICG 2.4 air conditioner; 30” 
electric stove; coin op dryer; 36x80 storm 
door; box trailer; 36x90 steel door. Call: 
905-723-6841 


WANTED 


Aircraft simulator that can be played ona 
monitor or TV. Call: 905-576-1654 


Good used riding lawn mower, 5 years 
old or newer; 1990-94 Geo Metro or 
Chev Sprint, 2002 Dodge Caravan, for 
parts. Call: 905-571-4471 


Wanted to rent, 3 or 4 enclosed snow- 
mobile trailer for 1 week in February to 
go to Quebec. Call: 905-579-0234 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


What's NEW at 


Auto Workers Community Credit Union 


— Switch, Save + 
= $100 FREE Gas 


MORTGAGE 
FIXED RATE 


2.45" 


Limited Time Offer! 


Auto Worken 


Community 
- Credit Union 


CAWSSTCA 
LOCAL 222 


; Chris Buckley : y 
Dale Millson President Bill Mutimer 
Financial Secretary Recording Secretary 
CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
905-723-1187 www.cawlocal.ca/222 1-800-465-5458 
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